(PUBLISHED TN PART I SECTION 2 OF THE GAZETIE UF INDIR DATED 81U 1998 ——
BHAKRA BEAS MANAGEMENT BOARD
MADHYA MARG, SECTOR 19-B. CHANDIGARH

NOTIFICATION
Chandigarh, the 24th June, 1994

No. 17612/R&R/25/86/R-4 In exercise of the powers conferred by sub-section (9) of section 79 of the Punjab

Reorganisation Act, 1966 (31 of 1966) (hereinafter referred 1o as the said Act), and the orders made by the Central
Government under first proviso to sub-section (4) of section 79 of the said Act relating to the persons who immediately
before the constitution of the Bhakra Beas Management Board were engaged in the construction, maintenance or
aperation of the works referred to in sub-section (i) of section 79 of the said Act, the Bhakra Beas Management Board,

7 with the approval of the Central Government, hereby makes the following regulations regulating the recruitment and

conditions of service of the Bhakra Beas Management Board regular employees, namely--

1, Shorttitle, commencementand application.- (1) These requiations may be called the Bhakra Beas Managament
Board Class |ll and Class IV Employees’ (Recrultment and Conditians of Service) Regulations, 1994,

(2} They shall come into force from the date of their publication in the Official Gazette.
(3) They shall apply to the following -

() All existing regular employees who immediately before the constitution of the Bhakra Beas Management
Board were engaged in the construction. maintenance or operation of the works in sub-section (1) of section
78 of the said Act and have not been allocated to any parner State Governments and their respective
Electricity Board:

() All existing employees appointed by the Board before coming into force of these regulations;
(i} The employees appointed by the Board hereafter under these regulations,
2. Definitlions.- (1) In these regulations, unless the context mi'hﬂ:wiﬁa requires, -

{a) "Appainting Authority® means the autherity empowerad lo make appointment to any post in the group of posts as
mentioned.in Schedule ‘A’ annexed with these regulations;

{b) "Board" means the Bhakra Beas Management Board constituted under Section 79 read with sub-section (6) of
Section B0 of the said Act:

(c) "Cadre” means strength of category of pasts in a service/in a particular group or part thereof:

{d) "Chairman® means the whole-time Chairman of the Board appointed under clause (a) of sub-section {2) of Section
79 of the saud Act:

(e) "Direct recruitment' means an appointment made Ly selection on the recommendations of the Staff Selection

Committee or by the concerned appaointing aut otherwise than by promotion of anemployee governed under these
regulations;

(f) "Employee’ means an employee of the Board to whom these regulations apply;

(g} "Head of the Department® means a Chief Engineer specified by the Board to be the head ot the Department, the
Financial Adviser and Chief Accounts Officar of the Board or any other officer declared as Head of the Department by
the Chairman as the case may be;

(h} "Head Office" means Board's Secretariat Office, Offices of the Chi Engineers and the Finanicial Adviser anid Chief
Accounts Officer as the case may be; -

(1} "Head of Dffice” means the head of the respective office of the Board as may be declared by the Chairman:

(i) "Probation® means appointment of an employee againsta regufar vacancy for a specific period to test his suitability
for the post;

(k) "Promation” means elevation of an empioyee of the Board from one post to another invalving higher duties and
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‘esponsibilities,

i) "Recognised University or Institution™ means:-
(i) any University or Institution incorporatad by law in any of the States of India: or

(i) any other University which is declared by a State Govemment 10 be recognised University or institution lor
the purpose of these regulations;

(m) "Rules* means the Bhakra Beas Management Board Rules, 1974;
(n) "Secretary’ means the Secretary or the Special Secretary to the Board,

(0) "Staff Selection Committee” means a Centralised Commiltee as may be constituled by the Chairman under
regulation 4(2) for making selection of candidates for appointment to the various Class Jll and Class IV posts in the
Board; :

(p) "Survice" means the service of the Board and shail comprise groups of various classes of posts shown in Schedule
'A' annexed with these regulations;

Provided that the Chairman shall be competent to make additions to or deletions of, or substitution of any past(s)
in a group or add new group(s) in the Schedule 'A' annexed with these regulations. when considered expedient o do
so depending upon the work load;

(q) "Transfer" means ‘"
() in relatic” r-:"’i the employees of the Board, transter within the jurisdiction of the Board;
(i) change over from one sub-group/group of service to another sub-group/group of service,

(i) placing the service of their employees at the disposal of the Board by the Government Departments and the
Electricity Boards of the pariner State Governments:

(2) Wards and expressions used herein but notdefined shall have the same meaning as assig ned ta thamun the codes,

1 r_-‘ ! I‘ 5 ; i i -

rules, manuals, orders, regulations &  the like 5”&?@"&1‘:‘&#‘%@ f_i 113#

3, General conditions of empi~yment.- (1) Thereshaitbeintegrated-eadea of similar categories of posts existing
in all the wings of the Board. The employees borne on integrated cadre shall be governed by the common set of rules
relating to pay and allowances, leave, passage and other genaral conditions of services as laid down in Punjab Civil
Services Rules, and pension, family pension, gratuity and general provident fund rules as per Punjab Civil Services
Rules Vol.ll and also the benefit of Group Savings Linked Insurance Scheme of the Life Insurance Corporation of India.
However, such employees as have opted to continue to be govemned by the Bhakra Beas Management Board
Employees' Contributory Provident Fund Regulations, 1981 shall not be efigible for pension, family pension, gratully
as per Punjab Civil Services Rules Vol.ll. Employees recruited in Board's sarvice on or after the 1st January, 1890 shall
be governed by the pension, family pension, gratuity and general provident fund rules as per Punjab Civil Services
Rules Vol Il and also the benefit of Group Savings Linked Insurance Scheme of the Life Insurance Corporation of India
shall be provided 1o them.

(2) (i) The employees shall be entitied to such scales of pay including special pay as may be sanctioned by the Board
from time to time.

(il) The employees shall be entitled to such allowances and concessions as may be sanctioned by the Board from
time to time.

4. Mode of appointment.- (1) Appointmentto the post(s) in the groupls) shall be made in the manner specified agaisnt
each in the Schedule 'A' annexed with these regulations.

(2)  The directappointment to Class lll and Class IV posts bome on the cadre of Bhakra Beas Management Board
shall be made only. if the partner State Governments and their Electricily Boards are unable to provide persopnel for
the vacancies so notified to them. Such appointmentshall be made by the appointing authority on the recommendations
of the Centralized Staff Selection Committee as may be constituted by the Chairman

{3) (i) The Staff Selection Commitiee, on the basis of requisition received from the various Heads of Departments
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{il) The Heads of Deparments shall aliocate the candidates recommended by the Staff Selection Committes 10
ihe concemea offices of the Board. The candidates shall be issued letters of appointment by the relevant appointing
on for duthorhes as shown against each post in Scheduls 'A* annexed with these requlations.

(4] A commiltes shal be constituted by the Chairman 1o determine the mode for fillin

p "t of non-availability of required number of personnel
A the from the partner State Gwemmﬂnts;E!ecmmty Boards. resuitant shor fallin such vacancies shall also be filled up from
amongst the Bhakra Beas Management Board reguiar employees
il )] waithstanﬁin_g anything contained in thesa fegualtions appointment b

tis) | 5. Qualifications.- No person shall be appointad 1o the service u
o do EXpenence prescribed in Schadyls ‘A annexed with these regulations

6. Deparimental examinations and Iraining.- (1) The Board shall hold the prescribed departmental examinations as
indicated aganst various Posts in Schadule *A' annexed with these regulations. considere~ ‘3santial for enabling the

employoes to discharge their dutias efficiently which the promatees and the direct recryit i all be required to pass
whithin a period of two ang hat years of their appointment s

(2} The syllabus and Procedure for holding the axamin
the adjustments, 1o suit the Special conditions prevailing in
f Bepariment and the Punjab State Electricity Board

5, Note : Derailad guidelines for the departmental “xammations shall be prescribed and the instructiions 1ssued by the
! Chairman belore eonducling the first examination under these re¢  itions.

ahons under sub-regulation (1) shall conform, with marginal
the Beard, 1o the standards laid down in the Punjab Irrigation

wm o

(3) Failura to Pass the departmental examination within the aforesaid period ma
inthe case of a Fromotee and Stoppage of further
clears the Prescribed examination:

(4} Arinual increments nciuding ti
examination, wherg prescribed,

result in reversion to a lower post
fherement/promotion in the case of direct recrui till the employee

| (3) The question of confirmation of an em
' (68) The employees shall also be required 1o
enabling them 1o discharge their duties efficiently in the interest of the Board:

Provided that if the employes has undergone training in the Board under The Apprentices Act 1961 (No. 52 of
1961), the requiremert of training may be waived off by the appainting authority.

c 7. Prabation.- (1) Persons appointed to any post in the service shall remain
it recruited by direct appointment and one year it appointed on promotion;

Provided that -

Gn probation for = pariod of two years,

(a) any period, after such appointment. st !
lowards the period of probation:



a satisfactory, he may -
(&) # such person-is appointed by direct appointment, dispense with his services; and
(b} iFsuch personis appointed by promotion, -
{ii  reverthim to his former post; or
{if)  deal with him in such other manner as the terms and conditions of his appeintment permit

(3) On the completion of the period of probation of a person and also if a departmental examination is prascribied for
that post, the appointing authorty may, -
{a} it his work and conduct has, in its opinion, been satisfactory, -
(i) confirm such persan from the date of his appointment f appainted against a permanent VACANCY, or

(i) - confirmsuch person from the date from which a permanent vacancy occurs, if appointed against atemporary 'f
vacancy; or

(iii) . declare that he has completed his probation satisfactorily, if there is no permanent vacancy; or
(b) it his work and conduct has not been, in its opinion, salisfactory, -

() dispense with his services, if appointed by direct recruitment and if appointed by promotion revert Him 1o his
former post or deal with him in such other manner as the terms and condilions of his appointment permil,
or

() extend his period of probation and thereafter pass such orders as he could have passed on the expiry of the.
original period of probation, ]

Provided that the total period of probation, including extension, if any, shall nat exceed two years i case of those. J
apointed on promotion and three years in case of those appointed by direct recruitment. ]

8. Nationality.- (1) No person shal| be appointed to any post in the service of the Board unless he is -
(a) acitizen of India; or
) a sﬁb}act of Nepal; or
{c} asubject of Bhutan; or

(d) a Tibetan refugee who came over ta India before the Ist January, 1962, with the intention of permanently, - . ™
settling in India; or ¢ .

{e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or any of the East Alrican b
countries of Kenya, Uganda, the United Republic of Tanzania (formetly Tanganyika and Zanzibar), Zambia,
Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settling in India;

Provided that person belonging to any of the categories (b), (), (d), or (e) shall be a person in whose favour
a cerlificate of eligibility has been issued by the Government of India.

(2) A person in whose case a cerlificate of eligbility is necessary may be admitted to an examination or interview
conducted by the Staff Selection Committee, and he may also provisionally be appointed subject fo the necessary
certificate being given to him by the Government of India.

(3) No person shall be appointed to any post in the Service of the Board by direct recruitment, unless he produces g
certificate of character from the Principal Academic Officer of the University, College, Schoolor Institution lastattended.

if any, and similar certificate from two other respansible persons, not being the relatives, who are well acquamted with.

him in his private life and are unconnected with the University, College. Schoo! or Institution. |
9. Age.- (a} No person shall be appoinied by direct recruitment fo a Class Il post if he is fess than eighteen years of !
age or more than thirty years of age on Ist July of the year in which the applications are invited by the Staff ton'
Committee or unless he is within such range of minimum and maximum age as may be specifically fixed by the fab R
Government and adopted by the Board from time to fime. '




l:h} No person shall be appointed by direct recruitment fo a Class IV post if he is fess than eighteen years of age or
more than thirty five years of age on 1st July of the year in which the apphications are invited by the Staff Selection
Committee or unless hie is within such range of minimum and maximum age as may be specifically fixed by the Punjab
Gevernment and adopted by the Board from time to time:

Provided that the condition of upper age limit as per sub-clauses (a) and (b) may be relaxedinthe case of person
alteady in employment of the Board, partner State Govemment/Electricity Board or the Government of India;

Provided further that the appointing authority may. for reasons 1o be recarded inwriting, relax the upper age limit
ior a category or class of persons:

Provided also that in the case of candidates betonging fo the Scheduled Castes, the Scheduled Tribes, Backward
Classes, Ex-Servicemenand Physically Handicapped persons, the upper age limit shall be relaxable as per the policy
adoptiad by the Punjab Government in this regard from fime to time. _

10. Medical Fitness.- No person shall be initially appainted 1o the service unless he produces a medical certificate of
fithess fram the prescribed medical authority a5 may be declared by the Board.

11. Reservation for the Scheduled Castes; the Scheduled Tribes, Backward Classes, Ex-Servicemen,

Physically handicapped persons and dependents of deceased employees in the service.- The members
belonging to the Scheduled Castes, the Scheduled Tribes, Backward Classes, Ex-Servicemen, Physically handicapped
persons and the dependents of deceased empicyees in the service, shall have the reservation in the service ant al
other concessions as prescribed by the Pumab Government from lime 1o hme,

12. Disqualification for appointment.- No person shall be eligible for appointment 10 any post in the service,-
{a} who has previously been dismissed or compulsorily retired from the service of the Board or from any deparimeant
ol the State Govarmnments or the Cantral Government or from any Public Sector Undlertaking,
(Y who has beern convicted in'a Court of Law for any offence irvaiving moral turpitisde. or
c) who
() has entered into or coniracted a marriage with a person having a spouse living. or
(i} havinga spouse living, has antered inlo or wntlractad a marmage with any person,

Pravided that the Board may, if satisfied thal such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempl any person
from the operatian of thl.s c Ei

13. Seniority.- Senmnrywn# members of the Service shall be datarmined by the length of continuous service
on & post in the senvice;

Provided that the seniority[nier-selof the employees on the posts in each sub group of a group or @ group shal
be determined by the length of continucus service on a post in that sub group/group,;

Provided further that in the case of persons appointed by direct recruitment, the order of ment determined by

the Staff Selection Committes shall not be dislurbed in fixing the seniorily!

Provided also that the inter-se seniority of Ex-Central Government Employees of Beas construction Board
amangst themselves in their respective categories in Beas Construction Board, on theirfresh apointiment in the Board,
shall remain intact:

Provided further that in the case of two or more pesons appointed on the same dale, their senionity shall be
determined as follows:-
(a) a person appointed by direct recruitment shall be senior to a person appointed otherwise;
(b} a person appointed by promotion shall be senior to a person appomted by transfer from other Groups/Sub
Groups,

(c) inthe case of persons appointed by promotion or by transfer from other Groups/Sub Groups. seniority shall be
determined according to the seniority of such persons in the appointments from which they ware promoted or
transferred; and 0

{d) in the case of employees appointed by transfer from different Gmupa'&ub Groups. their senionty shall be
determined according to pay. preference being given 10 a person who was drawing a higher rate of pay in his
previous appointment; and if the rates of pay drawn are also the same, then by the length of their service in these
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appoiniments, and ifthe length of such service is also the same. the oider persons shall be senior to the younger
person.
Note® (1} Incaseofanemployes whase perod of probation is extended under regulation 7., the date ofapoagintrment
for the purpose of this regulation shall be deemed to have been deferred to the extent the period &
prabation 15 extended,

(2) Joint senionty lists of employees working against various posts in Sub-Group of Group shall be
maintained and circulated by the Chief Engineer(s) to be spacified by the Board.

14, Oath of allegiance.- Every member of the Service. unless he has already done so. shall be required to take oath
ot allegiance to India and to the constitution of India as by law established.

15. Liability to transfer.- A member of the service shall be liable to transfer any where under the jurisdiction of the
Herard.

16. Deputation of employees of the Board to other organisations.- An empioyee of the Board may be senl on
deputation or oh foreign service to other organisations including the Central Government/State Governmeants/State
Electrioity Boards or any Public Seclor Undertaking with his consent and poior approval of the Charman. The
deputationffareign service of such an employee shall be governed by the terms and conditions prescribed by the Board
lor the purpose

17. Code of conduct.- Unless otherwise pravided, the Punjab Government Employees Conduct Aules, 1966, as
amended from time to time shall apply to the members of the service

18. Discipline, punishment and appeals.- In the mattars relating 1o discipline. punishment and appeals, membears
of the service shall be governed by the Punjab Civil Services (Punishmant and Appeal) Rules, 1970, as amended from
lime to time;

Provided thal the authority empowered 10 impose penalties under the aforesaid rules and the appeliate authority
for Ihe purpose of rule 16 thereol shall, subject to the provisions of any law o rules made under arlicle 308 of tha
Constitution of India, shall be as specified in Schedule 'B' annexed with these regulations:

19, Superannuation.- The age of superannuation for Board's employees shall be 58 years, except tor Class |V
employees in whose case it will be 60 years

20. Liability for vaccination and revaccination.- Every memiber of the service shall get himsell vaccinaled or
revaccinated when so direcled by general or special order by the Board

21. Power to relax.- Where the Chairman is of the opinion that the application of these regulations or any particular
provision thereof is likely to cause substantial hardship in the case of any individual employee or class of employess,
he may, by order, for reasons 1o be recorded in writing, relax the operation of the regulation or the particular provisions
theraot, as the case may be.

22. Interpretation of the regulations.- If any question arises in regard to the interpretation of these regulations, the
same shall be referred to the Chairman whose decision shall be final.

23. Repeal and savings.- Any rulesiregulations: appiicable 1o the Sewvice and corresponding to any of lhese
requiations. which may be in force immediately before the commencemenit of these regulations, are hereby repealed;

Provided that any order made or action taken under such repealed rulesfregulations shall be deemed to have
been made or taken under the corresponding provisions of these regulations.

24. Administrative functions.- The Board or the Chairman as the Chief Executive of the Board may issue palicy
instructions, not inconsistent with thesa regulations for the day to day administration of the affarrs of the service.

(RE&R/25/86/Val.X/R-4)

Sdf-
{N.C. Singal)
Special Secretary
Bhakra Beas Management Board
DA/Schedute ‘A' and
Schedule 'B'
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SCHEDULE ‘A’
BHAKRA BEAS MANAGEMENT BOARD (CLERICAL) CLASS Il SERVICE
GROUP-I {Sub Group A)
L
Serial MNameol Prst Number Pay Method of appointmant Mirsrmurn educat)- Minimum  Appointing  Hemarks
Mumber of pisis  Scales onal and othes oxporiance - authority
qualtications
1 2 3 L] 5 -] T ] g
| Supetintendent e 2000-60- [N By promoton from Adter huiving qualifed 8 yoars Head ol
Grade:l 2000-70 Senitt Assatants. Departmantal sarvice a5 Dwpartmant
2550-15- Accounts Exammation Seriar
3000-100- for Ministerial Esiabil- Asaistant,
3500 shmant if not already
done or specially
exemptod
() By transter of
Supeantendon
Grade-11 from tha
partner State
Governments/
Edectricity Boards
7 Suparvisary 56° 2000-80- () By promation from Must have passed 5 yeors Herined ol
Accouns services 2060-70- amongs! Subor- Supdrvisory service a5 Depariman
Superintendent 255075 dinate Clevical Staft.  Accounts Services Divisional
3000-100- Examinalion Accountant
A500 (Part | and 1)
(b) By wanster of Supér-
visDry Accounts
Services Superin
tendam tram the
partner State Govem-
menta/State Electnicity
Boards and Cantral
Govemmant.
3 Circle Ll 2000-60- i By promotion from 7 years Haad of
Supetintenden) 2060-70- amaongst Head Clerks sarvice Department
2550.75- as Head Cierk.
3000-100- (i} By transfer of Circle
3500 Supermntendents from
the partner State
Govermmants/Elect-
ficity Boards
4, Head Clerk 28" 2000-60- () By promotion fram Afier having quaiified 3 years Head of
| 2080-T0- Circle Assitants, Deparimental Accounts  service as  Depariment
| 2550-75 wha opl for promao- Exarmination for Minis- Circis
3000-100- tion as Head Clark. tanat Estabishmant if Assistant.
3500 not afready dona or
Specially exempled.

(i} By tran=for af Haad
Clarks from the part-
ner State Govern
ments/Elacticity

(") Sublect 1o variation depending on wark load.
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T 4 5. B 7 8. a
L- Head Castier a" 2000:60- By pramolion from Ssnier S y=ars Heid of
206070 Assistants { Cashiers tervice as - Dapatmient
2550-75 Senior
‘3000100 Agmistant]
3500 Cauner
5 Dinsional 4 1800-50- (i) By promotion fram Musi have passed 2 years Hesd of
Arcountant 2000-60- Subordinate Clerical Supenimory Accountant | service Departmen
2060-T0- stalt Seraces Pan-1
2550-T0 axprmuation
3000-100: (i) By transter of
3300 Drviaional
Actountants iaim
Accountan
Gnesals and
Electricity Boards of
the partner State i
Govermnments
¥ Sormpr 400" 1800-50- {1} By peoinotion from Afver having qualified Fyrs, servie Hoad of, - The Gircle
Assiniant 2000-60: Circle Assistants, Deparimuntal Accounts oo as Circle Dapartment Assistan!
2060:70: Examination for Minis- Assistant ahall ba
2550:75 teninl Establistment if nol  Upper Dy aligitile fof
AN00-100 alraiity dong o specially  kon Clark pamation
2200 exempled [t Becpirt e o8 Hind
out of which a Clark of
ek of Sorior
1 yedr nonice Chssmtnnt
ahall be as an hatkr
Cirgle optf;:.
% Agsittant,
() By tronalor of Sanice
Assmtants from
this partrer State
Govarmments/
Elscinciy Boards
i Clrnle Agsyigtant 19 1800-50 i} By promaotion from Aher guaitying Depart- 2 years Head of
2000-60- Upper Drvision mental Accounts Exami-  serivice as  Depantmant
2060-70 Clatks. nation lor Ministerk Uppar Divigion
2650-75- Establishimant Clark
3000-100-
3200
{i) By Transfer of
Circlo Assstants
from panner State
Govammanis/
Elsctricity Bumx
L Uppéer Divisiot 206" 1200-40- (i) By direct ruc:m Graduate in Sciencey Heaad of
Cleras. 132045 ment (4051 Commerca/Arts with Diapartment
1500-50- e B0% marks rupith
2000-60- {50% in case of candi- L‘E‘“’Jg““b“’d ”‘ "_5
2060-70- dates with Post-Graduate | '...gt.,ﬁ ﬁf_. 34"
2200 W m -Lu,. M T
i By premehion frem 50% marksy. % ki’& "L & 5;3
dmeen ek LDCs whe @ 8y e e 3 { olale yunfish-y @ .55
ATt Mot able + poss Lower Division mental Accounts Exami-  senviceas
: Clerks nation for Ministeriai Lower Divisi
Hha IMF [45% o M ¥5 7. B ._hf . Divisizin
Yaram i [O‘J"u Wa- .é—--—-——"""l"é"?' et l't e
545 /R4 dated ”E;Wmm -

{*) Subject 1o vanation depending on work load.



1 2 3 H 5 g 7 i 2]
Clerin o pantnas -
States Gois,
Elacihricty Poards

16 Lower Dingion 295 osp.as. (I} By director recrul ‘/ ¥visi

513 5 recruk Matric with Frat Division Haar
Clark Tela-Primer 115040 Dnent [BO%), (B oF 1042 writh E.N:“mmnmnr 1
-f::pmatnrﬁmﬂhb- 132045 Second Division (85%)
NSt ek Time 1600-50- of Grad ! i ;
5 uate ol ;
‘::E?Hmdr 1800 Sacond Didmion. Must :-:::Md pasbe 4 |
inaw EnglinivHindi typo o s "'"LJ“F

Cm.‘trnﬁ.a ‘f Asstt. Camfoin
Mamagen  Towe Ul Stone Gk
Wata Mobon Readen M-fhm
Opinadon, Recophiomist, e et
Closk | Mail Cloke, Clask,
Saluvmam v Llank fuass. b

ﬂw-.r.i inh plendal tades hids
by TB3/R-3 clabed 9:7.03

n Duplicating
Matchine
Aftondant.

g o035
1160-40-
132045
1500-50-
% 1800

12 Restorer i a50-35
Y6040
122045
V500-50-
1805

13 Photertar a* G&noas
1160-40-
1320-45.
1500-50-
1800

Note :  Number of posts given in Column 3 include t
partner State Gowemments/Elsciricly Soa

() By f 5= T by
eripliyees baiorig-
ing & Class-1y
Hestorees, Duply:
canbhug Mlaeching
Aftonaanis
Poloedirs (207

() By trowmfor of Lowes
Divislon Clerks from

Electregy Boarts

[ By promotion fram

wWith spesd of 30 wivids

g munite

MatrsHigher Secondary 2 year

or Graduate ol mmoagn

sod Urisviinity

Should ba abik to read

Daftries & Jamindors  numbees ol

i o of S0-50
sccording lo seriby
Fity-cLEm med

{5 By banster of Dup
licating Machine
Alngant from e

* partner Sratn Geo/
ammmerty Eloctitly
Baogngs

1y By peered iy ot
Clasy IV smipinyess

(i} By trarader of
Restoress bam the
partner Stats
0 LT
Eiecirioily Boards.

By promotion from
pEons.

try the pariner State Governments/Electriclty Beards

Mukiia Clagy
Linder Mustric

Matng

-

* wemdewa LMy '

hl‘ﬂ'h; l5a - Adan Serviie Lmd's
et L luuriu; wivrg How 100
BRTVICE
bravicher afl oun Judle or any
Cinahbd 4 T wrhaihy has
bty ﬂ.quM l-;.- P | rfry
Comban Crmb. {0/ M. 292 4 4
daded 211 -0|
S ywaen Haad ol
:.m-r-. Dopncmant
J -
5 Yoara Huaid of
fiervica Cropartmart

REMARKS UD€ 5)
—_ .
while "\-D‘I!Hn? HV‘“‘P dutb
| =
for haking e praficoncy of
Camdidales T academaic )
1'“‘_!;{. K bkt ?“Fd“bf L)
Carem pactun dimif!;m; shall alea
ba pud b P Hrasgh
,:;f desk b s conduched
g e wiband auckion of BECU

-

mmm:wmmmmwram
eadrawn from. -
s, Recrutment shall be made by BEME anly 1o the exint stal i= i providad

(") Subject to Variatlon depending on work load




Group | (Sub Group B)

Serial MNameof Post  Number. Pay Scales  Method of eppoimment | Minsmum educat- Mmvmum  Appainiing Remarks .
Nurmbier of posts anal and other expenance  authorily
i ats
1 2 3 4. 5 B T H it
1 Parsonal n* 2000-60- (0 By promotion from Syoars  Hoadol
Aszisiant 2060-70- Senior Scala service a5 Department
2550-75 Stenographers. Senior Scale y )
3000-100- Stanogr-
‘3500 + {H} By transfer of Perso- apher
R 1500 ngi Assistants om |
Special pay Partner State Gover: |
nmonta/Elecincity
) Boards:
2 Sanior Scala 5 1800-50- (i} By promation from 2 yoars Heat) of
Slenographes 200060 Junior Scale Steno- simvice as  Daparment
2060:70- franers Juniar Scale
255075 Stenographor
3000100+ (i) By transter of Seniot
I200 Scale Stenographens
Hs. B0/ fram Parlnet State
Spocial pay Governmena/Electncty »
Boards
A Junior Scale 21" 120040 {i} By promotion from () Mateic: with 2ng 2 yoats Headal o ihe wve
Stenographe 132045 amongs! Sleno-Typists.  Divigion or '10+2" servicu an  Dopartment of nait-avi
150050 Steno-Types] finbiliny ol
2000-60- {0} Adter qualiying sultinbia
2080-70- prescribied tesl of candidatin
2130« Jumnior Scale Steno- for promo
Rs. B8/ griphers al a mine Bairs, b
Special pay mum speed of 100 WACHNChr
WPM in ahorthand whinll b
in Engltsh & 20 filled by
WPM in transcribing diriect
{tl} By transfer of Junior ihe sama recruitmeni;
Scale Stenographers appoin|-
from Paringr Stme manl.
Governments' Elec- Canaicixios
: tricity Boards. who are |at
% Ditiesion
Matriculata
GOF PsSEss
highir
mualification
shall ba
pretorria.,
The scale
i As., 1500
- ﬁﬂ.-g.ﬂm.
B0-2060-
70-2550-
Ta-2T00 15
1o be given
of the total
nnber of
Jdurtior
Scale
{*) Subject to varialion depanding on wark load. 10
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BHAKRA BEAS MANAGEMENT BOARD (eumem CLASS Il SERVICE

LS —_—=—

MName of Pl Numbes
ol st

Henad
et

Pay Scales  Meffiod oafapoointissnl

Witttirneim: educatl-
it 5nd othar
aesddetiong

Minirsum  Appointing | Ramarks
experience outhorty

4 5

8, T

S L.

2 Croriiuten 4
Cpadt o

shall b b i) &y
11"‘!:4. A!l"w-ﬂma -.J' -
bev o s y7p A 2020

1 B0 50
2R B
POEDT-
255075
3000100
XN -

Rs K-
Special fay

0 By diect recrtmend
6T

ﬁ}-ﬁ

- Catiew of Do m

capetitnte f‘u:r

(os ol Lr2]g1s 4 ”E-c‘)

(6 By tanstey o
Progmmmers
Partnit Stale GovteJ
Elacriciy Boaras

0 By Dyeect teciudsisng
[0r)

120040
132045
150020
2000150
20060-70

R 840
Spmcial pay

) By prormoticn e

amaongst Key Punch
Operators (40%)

Theee Mastar's
W "‘-"-J a*z:"‘“"‘ﬁ;}"h" Mﬁuﬁ‘mu ]

el ov BeA Al wps Elpmmncmrlmﬂmg

i Sraduate Scwnce |
Commerca/iite

Chmpsial

',.1* Amllcalinr i

Frogammng of
ol yaille thuration
from racognikad
reputen Instiubon
with mirimum (wo
YOMS EXPONMANCE m
Fosmi

Fraginmeriing

Guaduiiie = Soance’
Conbenesn ity

ta

bt Crplarmay oy Comryhiilir
Programiming of oni
VEAr Ouridion fom
recognibesd kndtifution
or
CariMcale course in
dlanguapes | e
Cabsl, FORTRAN/C &
Dala Base Manage-
mend System lram
recognisadirapaisd
rtution wilth ane
YRS CXDETNCE

() Geadasts o Scienca
Commercay Arts with
MhthEcondmice/
Sailics a5 one of
the sulyEcts.

{b) ' Diplomma in Computer
Programming of ons
y== duration from
-E:ng-us&d Institistion,

-Gamﬁ:mmmn
3 langliages |6, Cobol
FOATRANC 5 DBEMS
from recognised
Institution with ons
YE2F expenance.

3 yeann

kﬂ o E,sc (‘mbl&t‘k
e e, EUEH t .‘n)
lesead U K2 s

Ru!t.'kq_ | IP &erl

""‘“""'“-\Iﬂ"m& .L,:HL
thcg u&%?::m:n i
b Aol T .m_‘ et e

jea f+f

#

Head-of

7} Subjict 10 varialios degsntling on work load,
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6 7 E a
{0} By transfes of Computer

DOparators from Parinoer &

Stnte Goremmimenils

Electricty Boards

2 \ Ky Punch 4t G50-35- [} By dirglt recrutrnan].  To be manged s i Hiend ol
Operator 1160-40- Liwer Deasion Clarks Eraoartmicnl
132045 Other such categones

Shall st ba £illed up Tithan by 1500-50-
divact vorrvaibrmint or 17 rr-r-r-h'l‘am "
% pa Ofy No. 477 db,"30-3.00f8 B0

o stait by inparieng e
gy whanaler rogquifed

fil} By trarisder of Key Punch

Special pay Oisrators from Poastnes
State Gowvermmisdss
Elncincily Boards,
: i b BOh o R % _
PEI‘*:I‘::;: e 'bu-;ﬂ' t{h- l.mlnva “’D‘b
vehely n'ﬁﬂl-'!,'?‘&ﬂ!,
#. Jumion #*i50-(75e 'n} 8, ""TH"“ ¢ “vhﬂ!..:unﬂ-u ;
F'“?"’“""“ G SethAn. n-nfr.‘sq. o Se )
Ra IS0/ h{?’.tﬁ“h‘?u ,EL z. <L
- _— ”g?h
- trani {_:11- et & abe
"
{ m‘%:\'h-hl.“}
SER
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Ants wnih H“'“-H'I* E-I.‘.-v.-w;ﬂ;
LhaWehe Ba ¥Ta of Hes -....hi“l :
h:] Dr.rinvn-. - {'HP.J« I’naﬁmn?
i+ e ?M eligvm Kaw 'F"""""' ﬂ.:..-?-n‘.ui
Ilu':'\lh...k. wy Lﬂlﬁ},;._h Lok W
|“,\W [T Llhni ;‘mfl‘"—h;h mJ
BBMS fre 'n.u?-n-f;d- Tnshriahion
\.-.-A.. L ?uﬂ LEPM‘
3;‘_1‘..4:--5?""5‘
L t'ﬂ-."ﬂ- Eﬂ-’ﬁnr D‘bm-‘u\ T= ba 'M.l.-'i'-ﬁl'l-d' 7 LB £ i ;L e.} I‘
Sim-?ri.c: by .‘...?“g? st ot Z370 H : .
s PN | I -!-Lu;. Al of b'\
L.iln{!.—
""Ir-"""l"""'l'

Nota rﬁuﬂaﬁpﬂswmﬁm&mmwmﬁrﬂ:ﬂmmmw

{*) Subjec! to vanation depending on work iead,




BHAKRA BEAS MANAGEMENT BOARD (DRAWING ESTABLISHMENT) CLASS Ii| SERVICE

Group-lil
Sedal Name ot Post Nymber  Pay Scales  Mathod of appondmient  Mimimum sducati- Miniruim Agpeinting. - Rerrarks
b of posts : ' onel-and other expatenoe, aithorty
gualficalions
S 3. 4 5 G 7 f. 9
! Girclo Hea Pats 2130:20- {i) - By peamation fom = f yeary Hassidl ot
Drattsman 55075 AoNGEt Diviswonal seniie as | Dupartiman
a0 100- Head Deaftsmen Hiag
00 Draftsman
i By transter ol Circle
Head Dralamen from
Panne Siate
Governmmits Elaciiiciy
Boards
2 Devittlamal Hoad 597 2000-60- i} By prosenotion fom - T Years Headd of
DOtaftéman 2060-70- amongs! Drafamien Aty as  Dopadtingn
2550-75- l}r.lhanmn_
3000 100.
3500
() By tarster of Dhasionat
Hond Diahsmen from
Partnar State
GovernmentsElncncity
Bk
} Dratsman 8 1800-50- {0 By promobon trom ) 12 years Mot pl
200060 amanig Jucaor furwite s Degiytmsent
Z060-T0. Drafisgmen duriop
2550-T5 Drmftenian
A000-100-
e Fi]
(al Uy ranster of Draftsnan
froen Siate Govemnmeni<
Eluctricity Baak
q ey a4 1200-40 () By ditect recroament . Matriculals or its ey . Hikad ef
Draltsian 1320 45 wvilont & possessas Dioparment
1500:50 recogrized Dilema.
2000-60. Certificiite i DraMsman-
206070~ ship
2140 .

() By trarster of Jumniss
Craftzmen ham partner
State Governments/
Eledincity Boards

Nete : Mumibar af jussts given in Golumn 3 include the posts held by BEMB recnitisd employses as well as omplayess drawn rom gannir Siate

Governmenl s Eloctricity Boards: Recruitmant shall be made only 10 the exten: sui is Aot provided by the partne: State Governmants: Electriciy
Efarrs.

("} Subject to variation depending en work Inad ‘e




BHAKRA BEAS MANAGEMENT BOARD (ENGINEERING SUBORDINATES) CLASS Iil SERVICE

Group-1V (Sub Group-A) (Power Wing)
Sl Mame ol Post  Number Pay Scales  Mothod of appointment  Minimum educati- Minimum  Appdinting  Aemiarke
Mt of posts onal and ofher Sxpenence authonly,
. galthcations
1 2 3 4. 5 B 7 8 &
1 g Tobe Tobe By promation from Junksr Posseseing Associale 5 youns Haad af
Spuecialist croatnd  devised Enginesrs on semority.  Member of Enginesting  service s Depantment
cum-merl Basis. Insitutn quallication oe  Juniar Engi-
Gt m Eléctnicalf near Gradie
Elictrorics Engneering.  atd Gradi-l|
? Junjar 3> 2000-60- {i} By promobon from Alter cqualifing Daepan 5 yoars for  Haod of
Enginesr 2080-70- amongst Junior Enge. - mental Arcounts Exami-  Diploma Dlepartiment
Cirndif 2550-75. nears-l (Electrical) nmalinn for Engineening Holdyrs
3000-100- Jumnior Engmnegrs-)| Subordinitos 10 yehrs lod
3500 (Hun Station Operators) non: Cigiarma
Jurice Enginesrs- 1l Holdnrs
{Sub Station)
i Jundod Engineers.il
{Tast Irnpéecton)
Jumior Engmon -1l
(Communication)
() By wranstor of Jurio
Engineers-| from
Partner State Electricity
Boards
a Juinior Enginesr  114% 1800-50- () By direct recrultment (i} 3/4 years Diploma Hang of
{Elscincal) 2000-80- (60" ripbders in Electicl Depattmant
Cirdr-N) 2060-70- Enginairing
2550-T5 oR
3000100 Matne Industnial
3200 Training Instilute
pass Lineman with
5 yeain gxperiphoe
as Lingrman
{ii} By promation from (b} Matriculads of recog-  a) 3 years for
amongst Lineman nsed Unnversity) Diploma hok
(40°%) Board o its egui- ders in Electri
valgnt. il Engmnae-
1g.
g b} 4 years o
Matriculate or
MNon-Mairicuiate
Industrial Trin-
ing Institute
having passed
2 Years course
in the trade of
Electrician/
Limeman/
Wireman
¢} Byears lor
matriculate oul
4 of which 4 years
miest be i
Lererman

("} Subject 1o variation depending on work load,




e —

2 3 s 6. 7 g
{ni} By franster of Junior
Engirssis from partngr
Siates Electricty Boards
Jumide Evinivear 1207 1800-50- (] By direct recruitmen| 304 yoaws Dipioma Z yoirs on Hmn\! ;
Grads i 200050 {395 Holders in Elactrical Suty Dusartment
(Sl Sttion 2060-T0- EnginesTing Station.
Opralon) 2550-75 o 2]
3000-100- Matrg with Industs il 5 s un
a200 Training institute Sub-Station
qimlifed Suby Staton
Altsrdprits
[} By promoton froen Matriculale of recognised o) 3 years fol
amongs! Sub-Station  Usiversity Bonird of ity Dhplarrea
Attuntdants {(67%) equividont. Highor Halder in Elae-
gunlified Scib-Stoton rical Enginag-
Anendants on senuorfty:  ring
Cum-miarit basis
B) 4 yoars for
Muinculate
Incustrinl
Training
frestibute having
passod 2 years
courna ol
Electricinmn
€) '8 yeors for
Mualriculate ol
af which 4 yoars
mist be as Sub-
1 Staton
Aftendant
1) By transfer of Junior
Endinears-Jl (Sub-
Station Operator] from
Partner Stalg Eleciricity
Boards
Junloy aa- 1B00-50- {1} By girect recrutment, 34 yoars Diptoma m Cadl - Head of
Enginéar-ii 200060 Engineering with mirlmum Diepartment
[ Ghvily 2060-70- 65% marks from
2550-T5- recogrised Institution
T 3000-100-
3200
iii) By transfer of Junior
Enginesys.ll (Chil) from
Panner State Electncily
Boards
Junios Engineer 387 1800-50- (i) By ditect recristment 373 years Diploena'in Head of
Grade-l| 2000-60- (B0, v Electronical Telecomm- Departrment
{Commutication) 20B80-70- unication from recognised
2550-75- Iretitution.
3000-100-
3200
(W) By promotion from. -a)  Matric 7 years axpe-
Telephane rience a5 Tale-
Matchanics (40%) phone Machanic
[*) Subject to varialion depending on work load. & '

—




Mechanie/
Radio Mechanic and
Wheless Machanic
from any Industrial
Training Institute,
DR
Matric and have
aled Telephone
Mechanic training
course from Tele-
comminication
Training Centre, Past
and Telegraph
Department.
(iif} By transter of Junior
Engineor 1l (Communi-
cation] from partner State
Electricity Boards,
7 Junior Engineer 12 1800-50- ) By direct recultment ™ 4 yoars diploma in . Hoad of
 (Testing) Grado-Ii 2000-60- {60%) Eloctrical Engineering Department
. _i; 2060-710-
2550-75-
P 3000-100-
Test lmf»t A ﬂ
. L
{ily By promotion from a) Matric a) T ymars j
amongs Matricudate/ experience as
higher qualified Test Mater/Teat
MechanicMater Mechanic
Mechanic, [40M%)

Indusirial Training
Institute.
{iii) By transfer of Junior
Engineer-li {Testing)
from partner State
Electricily Boards.

Note ; Nmmemrpnmmmm;mmmmmwmmmm.wwmwwum
dmmfmmpmmarsweﬂemmxw.Hamﬂnmﬂ'mnbemwmmmmmmﬂﬁhmmhrmwmw
Bbﬂfd. i . g !

() Subject to variation depending on work load.
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- (SUB GROUP 'B' — IRRIGATION WING)
GROUP-IV

Sarial Nameof Post ' ‘Nomber  PayScales  Method of appointment.  Mirmum educat- Miimum  Appalnting  Hamarks
Numbier of posts onal and othar expenencs authorily
1 2. a3 4. = . 7. 8 a.
8. Jumier. Tabe Tobe By promotion from Jumor. Bachetor of Enginesring 5 yodrs Head af
Speciallst created  dewised Engineers on saniorly-  Associate Member of senvice as  Department i
cum-mart basis, Engmneering Institute. Junior
Enginéar
] durtier oty 1800-50- () By diect recruitment  Déploma in Chvil, Electrical, Hixdid o
Engspoir 200060+ T Mechanical Engineating Drapartment
2060-T0: from a recognised Board
2550-75 of Technical Education, 1
000100 3
3200
(1) By transfer of Junior
Enginsam from tho
pariier State 1
Governmants,

Mate : Numtr of posts given in column 3 include the posts held by Bhakra Beas Management Board recrulied employoes as
wiiell s @mployees drawn from parner State Govemments Flecrultment ahall be made by BEMB unly 10 The extarit stall
I not provided by the Parther State Govemments.

{*) Subject {0 varialion depending on wark load, a
1




' BHAKRA BEAS MANAGEMENT BOARD (STORE KEEPERS) CLASS Iil SERVICE

. St NameofPost Mumber PeyScales - Methodof appomiment  Madmumecucat-  Minimum | Appoiting. Remarks
C 7 Mimber . of posts (onal and other expetiance  althority
| oualifications
3. 2 3 3 5. as Pk - g
1, He@u'mﬁ'ig 5 1m&u~ [ By prometion kom Syems  Head ot
Kegpat 2000-80- Amangs! Sicee Mespers © sarviceas Department
20860-70- Storekosper
BE50-75- () By tranator of tho & iead
[ 2700 Store Keepers hin
y : potnsT Stone Tk,
mentaElectincty iioamds
2 Stora Koiper 34 850.35- {1 By promctiey 4 S {a) 3 years  Sugwririten.
. 1R arieniid Augaste servicaas  ding
122045 Sorcko w0 Sh Assisiant  Engmoor
1 50050 Wi i 1 Stoee Keapers:
1600 Stode Munshi
"
01 Has passed
Departmenta!
Agcourity
Examinahor:
(MY B At b
ST Raer e mign e
vt it ERCTTIClY
Pt
a Aashiiant 1™ Er5l-t It 2 oy woateett - Matne Fast Dhviglon Supanntan- ’
Store Knopm 1Y 40 ing @
e L Gy bk oy Eﬂq"'mlr i
1500 ks Wik o) o
A0 T T
T S AT o O B
Lrnet ot Shre Keepesy!
Stede Mlanehies from tha
Ceher Saate
L demmanteElpeiricity
Boams: :
4, Slore Munshi 2ar 850-35- {l} By direct récrunment  Matric First Divisian Superintan-
13580-40- o ding
1320-45- By wansfer from Wok: Enginger
1500-50- charged Store Mumshics
1800
|ii}: By transfes of ihe
Assistant Store Keopars/
Sters Munshiss iom tha
parines State Govam:

Note : Nurmiber of posts gien in Column 3 include the posts-heid by Bhakra Beas Management Board recrifted ernployess
=5 well a2 einployees drawn from partner State Governments. Recruitment shall be made only [0 the extent staff is ot
pravidged by the parnés Staie Governments.

{") Subject to variation depending on work foad.




BHAKRA BEAS MANAGEMENT BOARD (REVENUE) CLASS Ill SERVICE

Group-Vi
Serial  NameofPost MNumber PayScales Method of appoiniment Minimum educati- Minimum  Appointing Remarks
Numbser of posts onal and other exparence  autharity
e
1. 2 % 4, " LA 6. T B: a
1. Zilladar 3* 1800-50- {7} By direct recruitment  Graduats with Ars/ Head of
2000-60- {B0%) Science in Second Departmant
2060-T0- Class.
2550-T5-
3000-100- (i) By promation from Three years
200 Revenue Clers [40%) BEVICH 0
Reviniue Clirk
(i) By transfer of the
c Zillndars from the
b partner State
Govemnmants.
2 Revenue Clerk™  2* 1200-40- (i) By promation from Thyee years Head of
: 1320-45- Assistant Revenue service a5 Dopartmant
. 1500-50- Clerks. Assistant
. 2000-60- Aevonua
2060-70- Clerk
2130, :
M %
“~_ (i) By trarshor Revonuo ' ;
- Clerks from the parne: ,
State Governments. \
3, Assistant 1* 850-35- ) By jan from Supaintirn-
Revenue 1160.40- amongst ding
Clark | 132045 Booking Enginesr.
1 1500-50- Patwaries =
1R0G :
s () By transter of the ;
i ] hr Assistant Aevenuy
. T Clarks from the partnes
Siate Governments.
4. Irrigation [ 250-35- (7} By direct recrultment . Matriculate and must Superintan-
Booking 1160-40- have passad Pamwar ding
Clerk - 1320-45- Examination from a Enginper.
Patwari 1500-50- recognised Institute
1800 +

Huh:mﬂmWhM'ammmmwmmmﬂlﬁwﬂWﬁamwm
as wel! as employees drawn from partner State Governments. Recruiiment shall be made only 1o the extent staff s

not provided by the partner State Governmant.

{*) Subject to variation depending on work joad.




"BOARD (RESEARCH) CLASS Il SERVICE

Sarial Mameof Post  Number Pay Scales Mathod of appointment . Minerum educat- Minimtbrn  Appointing  Hemarks
LTI of posts onal prd other sxpenence authonty i
qualifications
1 2 3. 4. 5 & T A B.
1 ia) Rasparch 5 1650-50- (i} By direc! recrultment  Post Geaduate in . Hesidl of
Assistan | 2000-60- (505} Scientca 1ot or Iind Class Crepartment
Grade-A 2060-710- .
2550.75- (H) By promotion from - 5 yoars
2425 nmongs! Research SErvice as
Assistanis-Grage-B Research
{40%) Ansistant
Graie-8
(W1 By traresies of the
Ruesoarch Agabitants .
Grade-A from the
partner Siate
Govermmants
(b} Resaarch a 1500-50- {1l By drect recrudment  Graduale with Science Haad of
Assaatan 2000-6L1 (B0} n Ist Devyauon Dwpirtmen
Grade-B 2060-70-
255075, {F) By promotion from 5 yoars
2700 Bt Analyste (40%) sarvice o8
Siit Analyat
Chsaalifinss
upta (10«2}
or aquivilant
in aeipnee
Subjret
() By transfor of the
Aesearch Assistants
Grade-B from the
pawiner Stata
Govemnments
2. Silt Analyst 13* 1020:35- () By ditect recruitment  (10+2) with soience 2nd Superinten.
1180-40 (60%) Divigian ding
1320-45- Engineaar,
1500-50- (i} By promotion from - & yaars
1800 amongst 5it Obsarvers. sofvice as
(40%) Silt Observer.
(i) By fransfer of the Silt
Analysts from the
pannes State.
Goverminents
3 Sift Crhsenver 12= 950-35 {l) By derect recrutment . Matriculaie with Scisnce Superinten-
1160-40. 2nd Division. dirig
1320-45- Enginge:
1500-50-
1800 (i} By transfer of the silt
Cbservers from tha
Governmants,

g

(%} Subject to variation depending on work load.
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.5--. 27 " t E

1 2 3. g g
4 Core Obsarver 2* 850-35¢ {i} By d¥ect recruitment Matriculate with Science Supefinter:
1150-40- " Cend Division : dng
132045 Engineer
1500-50- *
18050
i} By transier of the Core
Dbsarver froim the
partner State
Governments.
5 Chachn g 4* 950-35- (i} By direct recnitment  Matricutate with Science Supstinfen-
Dbtervar 11680-40. i, 2nd Division ding
1320-45. (W) By transfer of the Engaer,
1500-50- Discharge Obsarvars
1800 from the partnor atate
Govarnments

Note : Number of pests given in Colummn 3 include the posts held try Bhakira Baas
dravwn hom partries State Govermments Aocrutmant shall ba made only |

mkerite

Managemant Board recrulted smployees as well as employees
0 tha eodier - stat ks not providied by the partries Stale Govern-

[*1 Bubiject 1o variation depanding on wairk load.




BHAKRA BEAS MANAGEMENT BOARD (FIRE FIGHTING) CLASS 1ll SERVICE

Group-Vill
Surial Mame of Post Number Pay Scales Method of appointmeni  Mininwum educati Minimum  Appointing Femarks
Mirmbar 4 ol posts : onal and othear expenencs  authority
guaiificalions ~
1. 2. 3 4, 5 o e 8, 9.
1 Fire Siation 4= 1800-50- By promotion from amongs! | Oualified in Divisional 4 years Head of
Cfficer 2000-60-  Sub Fire Officer. Fre Officer course from expenence Department
2060-10- National Fire Serice in lirg
2550-75- Cadliege, Nagpur, Servica
3000-100- o
azna (hualied in Fire Station G yoars
Officar coutsa from expangnce
Katiortal Fire Service iny fire
Caollege, Nagpur BOIVICE.
o
[ Graduate with Sub Fire 8 yuain
Officer's from National  expetience
Fire Service, College. iy Hre
DELETED Nognu service.
2 Sub Fire 167 1650-50- By promotion trom Qualifod Sub Fire 2 yooars Hizad of
Otticar 2000-50 amongst Fina ¥ Officet's course from axparience  Depanmint
2060-70- Lﬂdﬂlf : Mational Fire Sarvice in fire
2550-75 me Collage, Nagpur. Sanvice.
225 : = o
By promacho: From  Mawie'with Fire Course 4 years
nrm:-na.} B Leadivng from Ministry of Defence  exparionca in
? o Homa Altairs, fhre saryicy.
Fincrwn (0fa Na- o
1158 dr Z.7.08 Malicwihoutanyfire 5 years
course experhience in
firg sorvicg.
a Leading s5o° 1500-50- By promaotion trom Qualified in Sub Fura 5 years Head of
Firgnan 2000-80- amangs! Firemen Oificor's coursa from expevience  Deparimin
2060-70- Mational Fire Service in Firg
2550.75- College, Nagpur or Senvice
2700 equrvakent degree with
heavy vehicles driving
hcnnce.
or
Ouabfied in Fire Course 7 years
emangad by Ministry of  expenance
Dedence or Home in fire service
Affairs with heavy vehicles
hcense.
or
Departmental candidsies 10 yesrs
without any course whno  expeneance
show appreciable iniha- in fire service
thve & obtain good reports
with heavy vehicle license
4 Fire Fighting 107 1500-50- By promation from Dhustitied in Sub Fire 5 years Head of
Leadar 2000-80- amongst Fremen. Cificer's course from experigncs  Deparment
= ) 20E3-70- ) Mational Fire Service in fire service.
Merged Carks _ 2550-75- Callege, Nagpur or
= r . 2700 equivalent degres with
Fifirman vide Of th- heavy vehicles driving
955 [P 0-376/97-98/ license.
o

APD-C a4 25-1-99
ce

.{":I Subject 1o variation depending on work load,




s a = S35 B 8

Quiiiod in Fire Course 7 years
‘aranged by Ministry of  experience
Dafence or Home Affdics  in fire sarvica.
with keavy vehicle licenss

or
Departmantal candidates 10 years
show appreciable initia- i fire service;

thve & obian goad repons
with heavy vehicie
ticense
5 Firaman 85* 1065-35: By ditect recrulitmaent, Matriculale Should prat- Head of
1160-40. erably be demobilized Deparfment
1320.45- soldiers or othes abie j
1500-50- bodied porsons below the
2000-50- agn of 30 years who ame
206070 Guite fit to undargo ngorous
2130, of the dulles of & Fire
Brigada pecsonriel ~
Nate ; 1. Phyniguo for all posts
ffr Huight - 5'5" minimum
(it} Chist 335 unexpanded with 1.5 expansion.
{lil) Eyo Sight 1 616 both eyes with o without glassis.

2, Physical Fithess Standard

(4) Running a distance ol 100 yards with 8 weight of 60 Kdogram stones in one minute
(i} Lifling tha hosk ladder to a vertical position by 3rd & 8th round

] mmunrmanmbdnpﬁHMnWida-mmmuwgmm
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BHAKRA BEAS MANAGEMENT BOARD (T ACHING ESTABLISHMENT) CLASS Iil SERVICE

Group-IX

Serial Neme of Post  Mumber Pay Scaiss  Mathod of apo srnmsind

Number of posts

Minimum educati- Minimum  Appointing  Remarks
onal and other axperience authority

qualfications

1. 2. I

;Y 7.

1. Lecturer 36° 1800-50-

2080-70-
2550-75-

3000-100-

2 Master (B.Ed) 47 1650-50-
2000-80-
2060-70-
2550-75-

(i) By direct recruitment
(25%)

(1) By promaotion from
amongs!
Mistresson (75%)

(0 By direct recr.tment
75%)

() By promiation from
framed Graduate

) M.A or M.Sc. or .
M. Com,

() B.T.orB.Ed., M.Ed
Spcond Class

5 years

Service ns

Master/
Mistress

B.Ed.. B.5c. and 55TC
or BT. or B.Ed, Senior
Basic Trained with any
two of the four subjoects
in B.Sc. namely Physics,
Chemistry, Botany and
Zoology

of
B.A. with Mathemalics
A-Course and Physics
o Physics and
with SSTC or B.T. ov
Senicr Basic Trained

or
Graduats with Mathem. .
atics as one of the elective
subject with B.T. or B.Ed

or
B.A..with Physics and
Mathematics A-Course with
SSTC.B.7.B.Ed o
Senior Basic Trained.

o
nation as approved by
Goverrimant from lime
to time with SSTC. B.T.
B.Ed_ ot Senior Basic
Trainad.

or

B.Sc. (Agriculture)
o

B. Com.

& years

zervice as
Junior Basic

Trainad Teacher (25%), Trained

Teacher.

{*) Subject to variation depending on work load.




= &

.t 3 4,
{if} By transter of Masters/
Misirasses from parnnes
"Sate Governments)
Languages 22 1650-50- {i} By diredl recruitment  ShasiriPrabhakar/ Heaad of
Teachers 2000-80- Gyani from recognisad Department
Gianl, Prabhakar, 2060-70- University with O.T. and g
Clabsical and 2550-T5- Mairculste
Varnaculiar 2825,
Teacher
i} By transfer of Classical
and Vemacular Teachor
from the partner State
Governments/Elecincity
Boards,
Diplama in 1* 1650-50- (i} By direct recrutment  Graduate wilh training in Head of
Physical 2000-60- advance physical training Dapartmant
Educations Toeache: 2080-70- course (Dagrea).
2550-75-
2925,
(i) By transfer of Diplonu
in Physical Educations
Teachers from pariner
State Govenmmants'
Electricity Boards
Al and i 1410-45- (i By direct recruitment  Matriculate with 3 years Head of
Craft Teachisr 1500-50- Diploma in Ant & Craft & Department
2000-50- furthes Coursa of one year
2060-70- Teachers Training
2480
Physical Training 5 141045, () By direct recrustment  Matriculate with training Head ol
Instructon 1500-50- in advanced physical Department
2000-60- fraining course Diploma.
2060-70:
2480
(i) By transier of Physical
Training Instructors from
parnner State Govern-
menis/Electricity Boards
Music Teacher 4" 1200-40- (il By direct recrutment  Graduate wimh Diploma Head of
1320-45 in Music from a recognised Dapartment
1500-50- University.
2000-60-
2080-70-
2130.
{ii} By transfer of Music
Teachers from pariner
Siate Govemnments/
Eleciricty Boards.
Junior Basic 43 1200-20- (1), By direct recrustment  Matnic with 2 years course Head of
Trained Teachess 1320-45- in Junior Basic Teachers Department
1500-50- Training and knowledge
2000-60- of Hindi upto Matric
2060-70- Standard. "
2130.

("} Subject to varation depanding on work lead,

fp—— ="




8. Tabla Playes

10 Laboratary
Attwnicant
{Sahool)

Note : Numbi ul posts given in Colurnmn 3 mcluges the
e teEleciricity' Boards, Recruitmant shall be mads o

11

132045
1500-50-
2000-60-
2060-70-
2130;

£850-35-

1160-40-
V2045
1500-50+

{H} By Iranster of Tabla
Player from parinies
Stats Governmants)
Electricity Boards.

{i) By direct recruitment,

Prabhakar or Sangaot
Vizshard or Sangeat
Rattan Tabia playing
from any Instifute recog-
nimad by Goverment,

Matric wilh Sciahcs
subject in Second Division
and Hindi upto Matric
stananrd.

(il By wansior of Labotatony
Altendanta fram partner

State Governmanty
Elpciricity Bonrds

Dapartman|

Hend of
Duparimant

posie hidd by BEMB recruited as well as fmployees drawn from partner State Govarn-
the exienl stalt is not provided by the pariner Stale Governments/Electricily Boards.

(%) Subjett 1o variation depending on work load,




BHAKRA BEAS MANAGEMENT BOARD (PARA MEDICAL) CLASS Il SERVICE

Group-X
Sarial MName of Post  Number Pay Scales.  Mathod of appoindmant Minimum aducati- Minimiim  Appointing  Ramarks
MNumber of posts onal and other expenience authority
qualifications
1 2 3. 4, % 6. T B
1 Matron a 1800-50- (i) By promotion from Sysars  Head ol
2000-60- Nursing Sisters, service as  Departmen
2060-70- Nursing
2550-75- Sister,
3000-100-
3200
{ify By transfer of Matrons. -
from partner State
Governmants.
2 Assigtant | r 1800-50- (i) By promotion from . 5 years Haad of
Matron 2000-60- Nursing Sisters service a3 Department
2060-T0- Mursing
2550-75- Sigtar
3000-100-
3200
(i) By trarsfor of Assistant
Matrons from partnos
State Governmants,
a Nursing Sister &* 1650-50 i) By promotion from Matriculate or 1S equi- 5 yaire Husad of
2000-60- amongst staff Nurses.  valent ‘A’ division Nurse copirionds  Dapiartment
2060-70- & Midwite Hegstered with of having
2550-75- Punjab Nurses Hegls- wotkeid s
2025 tration Council Staft Murse,
or
Bachelor of Swence
Hons {(Nursing)
{if) By transter of Nursing Al leasttwa
Sisters from pariner yoars expa-
State Govermnments. Hience as
Staff Nursa,
L] Staff Nurse 75" 1500-50- (i} By diract recrutmant Should be Regisiered as Head of
2000-60- ‘A or ‘B’ Division Nurse Dejartman
2060-70- with Punjab Nurses
2550-75- Registration Council
2700 of
. B.5c¢. Hons (Nursing)
(i} By transier of Staff
Nursa from parner
State Governments.
5 Multipurpose 1" 1410-45- By promotion from amo- () Should be Aegistered Al least 5 Head of
Supervisor 1500-50- ngst Auxiliary Nusse- a3 Lady Health yesars expe- Dapariment
(Female) 2000-50- Widwif : VisitorMultipirpose rience as
2080-70- Warkar (Fernais) Worker (Femnalg) Auxciliary
2480 with Puniab MNurse Murse-Midwife/
Registration Council. Multipurpose.
Worker [Female)
M) Sox months promo-
tiona! course of
Health Assistani
(Femala) from
Recognised Instifuts.

{*) Subjent to variation depending on work lpad.
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B -

B . Pharmacist 5T 141045 By diredt reciusmient
1500-50-

2046070

7. Disponset 12* 141045~  Byditect recrustment
1500-50-
2000-60-
2060-70-
2480

8. Multipurposs a* 1410:45- () By direct recruitment
Supervisor (Male) 150050  (25%)

i} Pre Medical with two
years diploma in
Phammacy and

Eressor's Course.
from the recagnised
fnstiute

of

(i) Matric wih Physits
& Chemistry and two
years dploma: m
Pharmacy & Oressoc's
coursa from the
recogmsed Institute

{iia}- 750 holiey practici
trminang in he insts
fution apoeoved by
it Pharmacy Council
of Indin.

() Rogistered s Phas
macist with Punian
Phanmacy, Council

{v) HmadiFurmbi upto
Matrks Standard

(1) Pro-Mehcal wilti tao
yoars diplomd m
Prannacy and
Oressors Course
from ihe recognised
st

or

() Marric with Physics A
Chemistty and two
yoars dploma in
Pharmacy & Dressor's
Coursi from thi
recogriesed Insiilute

(i) 750 Hours practical
tradning in the
S tution approved
by the Pharmacy
Cournicil of India

{v) Registersd as Phar
cist with Punjal
Pharmacy Council.

ivh . Punjabi upio

m Stirdard

i Graduate fromra

recogrusad Unnesily

(i) Sanitafy Inspettor
Centificate from
recognised Institute.

9 s v

i of
L cpvartimemid

Haeadol
Despartremant

i) Subject to vanation depending on work load.




(W) By promoticn from S#em
amengst Mullipurpose Experian=
Workar (Mala) (75%) as:such.
8 o a 1200-40- By direct recnutment fil Matric with Physics Head of
R 1320-45. and Chemistry from Depariment :
1600-50- woognised Liniversity/
M Bodard.
2080-70-
2130
. (i) Qualified Radiographee
2 years coursa) from
any recognisad
Institule.
(i) HindiTunjabi upto
Matric
10, Maccinator 1" O50-35. By direct recruftment (il Matric with Science Head of
Mullisurposs 1160-40- Diaprartipmn
Worker (Male) 1320-45-
1500-50 () Deploma of Multipurpose
1800 Workor ‘M “a) from
recopnised Institulion
by Punjab Government
(i) HindPuratn upto ~
Matric Standard.
" Sanitary - o 950-35- By diract recruitmaent (1 Matric with Sciencn Hizad of
Suparvinoe 1160-40- Dpartmini
VEHD-a5- i) Diploma of Mulipurpose -
1500-50- Worker (Male) from
1600 recognised Institution |
by Punjali Grvermnment
() HndiPunjats oplo
Katre,
2. Operation e 850-35. By diect recrutment i Matric with Physics Head of
Theatre 1160-40- and Chemisiry or its Diepartmen)
Assistan 1320-45 Equivalent qualification
1500-50.
1800
(i) 1 year traiming in I'
Operation Theatre :
Technigue from a
recognised Hospital
(i) HindPunjabi upito
Matri
13 Labaratory F.d Y200-40- () By dwect recruitment (i) Matric Fast Divishon Head of
Technictan 1320-45. {#5%)_ with Science (Physics Department
Girage-{ 1500-50. and Chemisiry) '
' 2000-60
2060-70- ) B.Sr Medical Tech-
2130 nology froma - )
recognised Instiule
() HadyPunjabi upto
Kstyis
{8 By promation from 5 years.
amongst Laboatory ExXpEiEnCE
Assistant Technician I
“Grade-Il on seniority-
cum-Mesit basis (75%)

("} Sulsjeict 1o variation depending on work icad.




14, Laboratory 7 950-35~ (i) By direct recruitment  ({)  Matric or its equivalant Head of
Tm;hnn:m 1160-40- [T5%) with science who have Eapanment
Grade-|| 1320-45- underpone course

1500-50- in Laboratory Tech
1800 roiGgy as Depart
mental candidate
(i) Dipdoma from a
fecognisad Instifuts
n Madical Technology
{If) HirdiPuniabi upta
Matric standard.
[H) H'f prommotion from
amongst Depanmuntal
employons. (25%]

15 Avixiliary 4* 850-35- By direct recrutmant (i Matric with 50% marks Head of
Mursie-curm- 1160:40- with Sciance sutyects [Bepartment
Midwife: 1320-45- . Phynics, Chemistry

1500-50- and Biology i
1800
(1) Sheail! b nder
pne 1172 yoans
Avindiay M Mud-
LA Prammieg Wi o
Georvrnimiant ot

tecogrmesd Inatijute:

() Should have beon
ragstirdid it Adpcdhiary
N « s Bl
wath Pungin Morsa
Registrabon Con

(rv) HindiPunjaby uplo
Matnc Standard

Note : Number of posts given in Golumn X include the posts halkd by Bhakra Beas managemenl Bourd recrutad an

~well as employeas dravn from pannisr State Governments/Electnedy Board. Beerullmant shall e maie afly
1o the exient stalf is not prowide:t by the partner Stale Govemments/Electricily Boards.

{*) Subiject to variation depending on work load.
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BHAKRA BEAS MANAGEMENT BOARD (GENERAL AND MISCELLANEQUS) CLASS Ill SERVICE

Group-Xi
Serial Name of Post  Mumber Pay Scales Method'of appointment  Minimum educat- Minimsum:  Appoirting Remarks
Murmbae of posts L onal and other oxperience  authorlty
qualifications
L
1 2 L 3 4 5. 6 7 8. g
i Chemist for ™ 2000-60- By direct recruliment M.Sc. applied Chamistry  One year  Head of
Testing Laboratory 2060-70- of ¢ Department
al Bhakra Powar 2550-7T5 B.5c with Chemistry as 4 yoars .
Houses, 3000-100- one of the subects ExXpignce
3500
2 ABsistant Law 1" 1800-50. () Byduect recrutmant [ Law Graduate having | [3years | Head of
| Offics 2000-680- (B0%) £7| passed 3 yoars LLB. Departmant
2060-70- Mirirmers L0 wravks [y CMGMHM} at Blar or in
Lows Cffiaen 255075  Grradusbie v Laad v—-h“ from recognised Unnver- | [Labour
G T 000100 Ty profesmd! conse 4] iy with G0% marks both | |Courts,
3200 Sz, ..,,.4..... fx vusdis hve | B Graduation and Law, | =
wpt s ,_..uss,u -;..-amu Knowdedge of Labour
(ST Y L1 l
i Upe L’i':'" . mmﬂ‘%mﬂm
(i) By prounsation from Law Graduato having 5 ypars
amingst Senior passed 3 years LL B I parience
Assistants (40%) Course |Professional) a6 Senlor
from recognised Univer.  Assitant
ity with 0% marks both
in Gradunlion and Law
Knawledge of Labour
Laws and Service mallors
(i) By ransfer of Legal
Assistants from the
partner State Govern-
£ ;
) Boards
a ll.aggl -ﬂ-&s:smmi - 1800-50- (i) By direct recruitment  Law Graduate having dysars  Head of
2000-60- {60%) passed dyears LL B expérignce  Department
Y QHIL_, 2060-70- Course (Professional) at Bar orin
2550-75- from recognised Univer-  Labour
3000 100- sky with 80% marks both Courns
3200 in Graduation and Law
Knowledge of Labour
Laws and Service maifers.
() By promotion from  Law Graduate having 5 years:
amongst Sanior passed 3 years LL B, experiance
Aszmianis (40%) Course (Professional) as Senior
from recognised Univer-  Assistant
sity with 50% marks both
m Graduation and Law
me‘edgapl‘l.ﬂn‘.mu
Laws and Service mattars.
() By transfer of Legal
Assistants from the
partner Stale Govern-
mentsiElecineity
Boards:
(% Stibject to variation depending on work foad.
d’* W g 5'11

Avaamded ‘vide me- 499 [r kazﬁ/%zg (qsl)g- 4
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1. i 3 A, 5

4 |ﬂa=aqmmiﬂm] L 1800-50- By diract fecruitmant Graduate with Diplomsa Hand 0!
Care Taker 2000-680- Carificate m House- Dopanirhen
Scpenvison com s mmm
u&t”'ﬂhh- mgan_
3200
5 Hindi b o 1B00-50- (i} By dinect recrudment  MLA. in English and Hon:  Experierics Head ol The candi-
Transiator 2000-60- (67%) ou'sinHindiorMA n  nany Departimant date with
206070 Hindi and Honour's in povenEn hritwlielne
2550-75- English or Law Graduate o saimi- of proct
3000-100- and Hindi Honows's of govemmant readmng
3200 M.A in Hindl and Hon- of DTy fen- B ipels
ours or MA. n-any uteed i)y fation foe
subject and MLA. In Hindi  Niwspapss iy
of Hindi or MA for working wiark il be
E-A fg fc- 4 Hmm - in Hindi or Graduale an Trangloton T
in Hivd of B.Sc. and Honowrs in lew alloaat rretaranc
€ ok Mo 205/ - 4 Ab:24 17 Hingi, 3 years
() By promotion from MLA_ in English and 5 yoars
amongs! Clerka/ Honour's In Hindi'oe MLA.  sorvice o

Steno Typists (33%)  in Hindiand Honowrs in  Clerk/Stang
English or Law Graduate (il
and Hindl Honour's or
M.A. in Hindi and Honour's
of MLA i any subject and
MA In Hindi or Honous's
in Hndi or M.A. in Hindi

of Low Grasthuate of B Sc
and Honolr's in Hind|
(i) By transter of Hind
Transiator from the
pariner Stale Govem-
——— mentu/Elsctricity Boards.
8 Labour Wellare 2t 1B00-50- B}*mm Mlinimaem 55% marky in T yer wapeidy Haod of
Inspectar 2000-60- Graduation and Law/ oricd of Bor of EMspirtrmierd
S 2060-70- Diploma in Labour Law by Laboge
Jssledunt  Labewen 255075 Courty ang
Ui lfw &f{'M J000-100- 4 yours aipe
3200 Henco af Bar
ﬂf (N 1 ’/ or in Libeur
Courin o cans
F"I} 5 5 3 f” s +/ l_*.m.!-: .-Ilrla.\ljzi
[ et TIC of. 22, .04 hawiing dinkorvia
Ly i La=n Law
7. Assistant Public  §* 1650-50- (i) By direct recruitment  Giraduate with Diploma 3years  Head of
Ralations officats 2000-60- (B60%) in Journalism exparience  Dapaitmnt
2080-70- i Puhilic:
2550-75- Feations
2825
" {ii} By promotion from amo- %
nigst Receptionsis,
Clerks/Stanc-typists - &
‘having requisite sy,
qualifiction Lo, Graguate -
with Diploma in e &
Joumalism (40%). - . -

i*) Subiject tn variation depending on work Igad.




{iil By transter of Assmtani
Public Rataticns Cificers
from pariner Siate
Govemnmeants/Electnicty
i Boards:
A, Photographer L 1650-50- By direct recrudment Matrculate with Diglomay Head of
2000-60- Certificate i Hm_:mphr | ephringet
-2060-70- from recognised st
£-A  Tveer Sposb 2550-75- D) r:d-imilmm“l; M""::E— rhiatd b b dare
T 15602 IM] i’ chrpad ur e h:'l_h rwnr..“u Bod REMS e T -AF-‘.-E?-H ]
8. tnlpaciur 1* 1500-50- By promation from Gﬂduﬂl:nf 10+2 pass 10 years  Haoad of
Llaison 2000-60-  Ministenal statf, Second Division exparience Department
2060-70- or Matric Firs{ Class
2550-T5-
]
10, Laboratory 1" 1500-50- By direct recrustment 8.5¢, with Chomistry 2 yearsin  Head of
o Assistont 2000-80- as ono of thi subject tha respec- | Departmant
- 2060-70: trve trnde,
2550-T5 3
2700
11, Gale el 136545 {lt By direct recrultment  Ex-Military man faving Heaiiel of
Supervisor 1500-50- |(50%) rank of Junior Dapartmiant
o 2000-80- Commissionad Officar.
i ; 2060-70-
" 2410
. (i) By promation out of 5 years
a 'u.".. Ex-Servicemen from suped R
g othar cotegories (50%) in BBMB.
} ""_‘-;"112, Bwing ™ 1200-40- By direct recruimant Matriculate with Dipioma Head of
- Imstructor 2 1320-45- in Taloring and Teaching Depantment
1500-50- Trade from recognised
2000-80- Institute.
e 2060-70-
3 2130
213, Equipment 14 1200-40- (i) By promation from Syears  Headof
Mechanic 1320-45 amongst Azo Operators exparignce  Deparmeant
1500-50: aof handking
2000-60- operation/
2080-T0- {ii} In case of non-avialab- Having passed Indus- mainienance
2130 ity by diract i Traning Institufe/ of Aze Printing
recruitment Polytechnic course in maching/ and
Instrument Mechanic, Duplicating
Machine and
Machins,
14, Laboratory 1200-40- By direct recruftment Laboratory Technicians:. 2 years Head of
Technician 1320-45- Course/Dipioma from experience [Departmeant
Grade-| 1500-50- recognised Instituite . '
2000-60- in refated trade
2060-T0-
2130, 4
15 Assistant 1= 1200-40- By direct recruitment Gradyate with Diploma in Head of
Librarian 132045 . Library Sciance of Department
1500-50- recognsed University,
2000-80-
2080-T0-
“ * 2130

{*) Subjet! to variation depending on work load.
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16 ‘Surveyor 11" 120040- ' Bydrectrecniment  ‘Matriculale Suth IT1 2years  Head ot
' : « 130045 certificate m the expetience Degariment
1500-50- Survey Trade m the trada,
| 2000-6D-
2060-70-
2130 ’
17, Az Machiss o 1050-35- "By direct rectutment Matricidate Examination Adequate Head of
Oiperalir 1160-40- or ts equivalent from experience * Department
- 1320-45. recognisad University!  on working
4 1500-50- Board and has passed o AZD ¢
2060-70- 1-9/2 yoars Elecirician other simika
2130 Machinial course from machings
- any Industral Training
nsttiste
14 Chemist for 1* 1020-35. By direct resrutmant B.Sc (Non Medieal] rom Hean of
Civil Werks LJ160-40- recagnmad University) Capartmernt
at Slijaper 1320-45 Board
150050
200060
2060.70-
2100
18 Mater Reador 18* 10155-35- By direct recrurdment Madric Fiest Division nr Stpirin
116040 10«2 Second Division tending
1320-45 ' = T b cehf=le Engines
1500-50- : . Madase .“gtﬁmﬁhll!l}:ﬂt ML# .
Gy w Moy beeds : b . s
it i ey P e WY P e el ol
2060-70- Pl Trade qoediiahts syt
2130 2 beds of Libamom i | Gleibiian..
20 Driver a6z 1020-35- By dwect recrutimint (&) Middie pass 3 yoars Sipnin Privforsnge
1160-40 (B0 ) {b) Holds a volid licence a8 Oriver tanding will b
1320-45. Hewvy Driving Vehicle Engineer  given o Ex
1600-50. Truck etc. & Light Driving Arrmy
2000-80- Vishiclator Stalf Cur as personng|
2060-T0 I case may be.
<130,
(i) By pronvtion from Muddie pass ClagserBuys 5 YEars as Canpigate
Cleaner/Bus Conducior Conductor who holgs Cleanar/Bus should
(20%] vihd icence for Heavy Conductor Favie work,
Drving vehicte for Trick abde know-
#ie, and Light Driving ledge of
vahicls for Stalf car az Maoiar
e case may he Mechamrg
for Main-
tengnce &
Upkeep o
various
Iypes af
vehicles
(W) By ransfer of Drivers
from pariner State
city Boards:
) Assistant a 1020-35- By diract recrutimant Matrie having Licance in Superin-
Pholographer- 1180-40- Cinermatography. tending
cum-Projest 1320-45. Engineer.
Operator 1500-50-
18007
(*) Bubject jo variation depanding on work load, 35
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3 4, 5. CER r a.
Forester = 1020-35 By difect recruitmant Diploma/Certificate from - Superin-
_ 116040 Agnculture/Forests tending -
E 1320-45- irestitute. Enginger.
1500-50-
1800
Failwiy Gavtd ol 1020-35- i} By deect recruitment  Graduate 2years  Superin-
1160-40- 3 as Hallway  tending
132045 Guard, Engineer.
1500.50-
1800.
1 950.35- (0 By promation from Syears jn  Supenn-
1160-40- jurnior trade. concemed  tending
1320-45- Hre. Engitigor,
- 1500-50-
H.ﬂrl B endegery "1 1800
Claada [N 'f'-'-“"""’ ""’“‘4‘“{:" ' [0 By dvect recrufment  Matric Second Drvision 2 yearsin Superin:
) in case of non-avalla-  of 1042 pass concemed fanding
bility of slitable persons firve. Enginesr
25 Siatipn Musliv 1 1020-35. By Direct recrutment Graduate 2 yunrs as  Superin.:
1160-40- ' Statlon tanding
1320-45- Master, Enginse
1500-50- a3
1800,
il 16° 850-35- () By direct recrultmont  Matric and passod Tele- 3 years Suparin-
1160-40- graphy Examination service as  landing
1320-45- from PAT Depantment signaller,  Engineer
1600-50-
1800,
(i By transier of Signalies
from partner State
Goavernmeants.
Wi 1" 850.3s {h By ditect recruitment  Matric with Industrial 2years  Superin-
1160-40- Training Institute centl- experience, lending
1320-45- ficate in carpentary. Enginser,
1500-50-
1800,
{) By transfer of Artilicer
fram partnar State
Govermmants,
3 & 850-35. By direc! recruitment Malric Second Divislon or Suparin-
1160-40- 10+2 pass, tanding
1320-45- Engingser.
1500-50.
1800
gio— 1Nie
11680-40- or 10+2 passiEx Miittary tending
. 1320-45- parsormel. Englirneer,
1500-50-
18o0
<l Hortiotiurs iy 250-35- (i} By direct recruitment  Matric with Dipioma in Suparin.
Inspecton 1160:-40- Horficuture. tending
1500-50- {ii) By transiar from pariner
1800, Stale Governments.

[*] Stibject to variation depending on work load, =
Leder Mow 23213-65 (&&&) f1zef 8¢ (qs)/ﬁri- . 13995




s 2 o 5. 6 _ 7. CR 3
ar; Seniar Crok 22* 95035 'By derect recruttment Mtric with cerfificate . Shiould pos- Supsrin:
b . . 1160-40- IndraniContmantal =888 oo landing
1320-45. Catering from recogrisea  plate know: Engitieer
1500.50. AR } Institite ladge of
180D, PrERAING
- Indian/ G-
tinantal
. thishas
a2 Head L i H50-35- By promation from amongst - 5 years Superin-
Laboratony 116040 Laboratory Attendant sorvice as  tending
Attandan 1320-45. Laboratiory | Enginesr
1500-50- . Adtencant,
1800 '
a3 Laboraiory 21* 850-35. By diract recrugiment Matnc with Secand Sulparine
Allenidant 116040 Drision or 10+2 pass tenrding
' 1320-45- . Enginee
1500-50-
1800
3 Suparvin &1 050.35. By direct recrustmaani Matric with Second Suparin.
1160.40: Ditvision or 10+2 pass Teniding
132045 . Englne
1500-50.
1800 :
a5 [ Time Ciork | 17°  980.35. By selection from othee  Matric with Sacond 2yein  Sugerin
B Uimbn 1160.40- calegonies Dwvislon or 10+2 pass sarvice Tenicding
' ] 132045 exparience  Engingar
(Mo fronttony wecridmant )] 1500-50- _ i the trade
. 1800 COnCarmed
a6 i Store Clark i 5 950.35- By snloction trom other  Matric with Second 2 yoars Supsrin-
1160-40- calegories Division or 1042 pass capatignes | tending
# abiv : 1320:45. in the trade Enginesr
yr e phvses ) 1500-50- Conosmeg
(Mo fuurfiar L
ar Wiater Matar 4 B50.35. By selection from ofher  Mairic with Setond 5 years Superin-
Reader 1160-40- calegones. Division o 10+2 pass sxperience  bending
i 1320-45- in the trade  Enginoar
1500-50- concemed
160D
3a, Halwai 10 950-35: By direct racruitmient Middle Pass 5 years Suparin-
1160-40- Exparience [anding
1320-45- in the trade  Engineer
’ 1500-50-
1800
as; Bus Conductor. 77" 850-35- By, direct recrustment Matric with Second Superin
1160-40- Dwvision or 10+2 pass tending
1320-45- Engmear
© 1500-50-
- ] 1800
40. Telaphone 2o 950-35- By dwect recruibment. Matric with Second One year  Supsrin-
Operator 1160-40- Division or 1042 pass axparience lending
As nbove IS inline.  Engincer
500-50-
(m Fuddbun ecnabmed) - qa00
PEX-cum- B B50-35- By direct recriitment Matric with Second One year - Supenn-
Receptionist 116040 Division or 10+2 pass expenience lending
1320.45. in lina. Enginaer
1500-50-
1800

msmmlnmmm&mmmu




i 2 B4 s 5 7, L5
4z TolexOpeiator 1* 95035 Uy deect ecruitment Matrie with Second One yoar ﬁgpmlr'r*
: 1160-40- Diwision or 102 pass anperence fanding
1320-45- n i
1500-50-
1800 ;
47 Supervisar ™ 95035 By ditext recruttmeng Matne with Cartilicats Superin-
Sutle Saran 1160-40- in catering from tnnu’lnp
132045 ecognised Instinne: Eﬂﬁlﬁtﬁr
1500.50-
1800 g ;
4 Guite-cum F 950-35- By direct rocruitman Matric with Second Slipatin
Clpth 1760-40. Drivisiesn o 102 prss timding
132045 Enginear
1500-50-
1800
b ] Ruoader-cum 3" 954-135. By direct recrugment Matric with Secohd Stiperin
Clark 1160-40.- Davulon of 1042 pass tenting
132045 Enginpar
* 1500-50-
1800
an 'F!ncuplm:i &= 50-35 By diroct morutmient Matric wilh Second Hupntin.
1160.40- Dwmnn or 1042 posy [espgdineg
Manged iy cade '; of Cleks 450045 Erguniser
wchwment 1500-50-
(Mn *mh& reCyiadm ) s
47 f‘.arnlﬂm' 1* a50-35 By tiract ricnulment Matnc vl Srennd Supnn
Clark il - 1160-40- Division or 1042 pass tanding
‘ 1320.45. Enfinegr
150050~
1800
44 Watch and Ward — a» 95034 By dirisct recrigrnant Matnc or s equivaln Suparin
Inspacton 1 160-40- from Ex_ Sarviceman Terevcianng
133045 Engineer
1500-50-
1800
a4 A L 2* 850-35- {) By pramotion lmom Mucitle Piss Supetin-
Hisliwan 1160-40- . Juniee Trage tanding
132045 Enginaar
1500-50-
1800
T (W) By direct recrutiment  Matric
in case of non-availa-
bility of susable persons.
50 Liff Operaior 3 gsoas By drect recruitment. 'Malric with Inaustrial Superin-
1160-40- Trasmng Instifte: tending
rbendent/|ofic Oprt  y30.45. Centificate of 1-1/2 years Enginesr
[ Rebor 4 2£.£~42} 1500-50- course in the trage of -
EF i 16800 Elecincian/Wireman/
. Lmeman
51 Motor Mecharic. 1+ 102035 By drect recnsment Mstric with Industrial Supenn-
; g 1160-40- Traimng Institutirin tending
132045 Maior Mechanic Englnesr
1500-50-
1800

{*1 Sutject 1o vanation depanding on work igad,




5
52 Head Regutation 2= a50-35- By promotion from amonds! S years Superin-
damadar 1160-40- Assistant Regulanon sxpenants  fending
1320-45- Jamadars a5 Assistant Enginoer
1500.50. Fegulitan
1800 JAarmaar.

Noto : Numiber of posts givan in Column 3 include the posls held by BEMB 1eduited as well s employess deawn from

paitner Stale Governments/Electnicity Boards, Recruftment shafl be made only 10 the extan| <taff is nol provided
twy the partner State Govermnmonts Electricity Boaros.

(") ‘Subject 1o variation depending on wirk load.




BHAKRA BEAS MANAGEMENT BOARD (TECHNICAL) CLASS Il SERVICE

Group-XIl
Senal MNameol Post  MNumber  Pay Scales  Melhod of sppoistmant  Mirimum aducati- Minkmum  Appointing. Rermarks
Hlanber of posts onal ana ofner experience authorily
guahlicatons
1 2 a3 ' 5 B 7 B g,
1 Ghiel Dive " 2130-70- By promobon from - 5 years Head of
255075 amangst working Divers.
A000-100-
Ffo0
- Dredger 3* 2130-70- {i} By direc! rectutmant Should hald cerlificate
Ciperaton 255075 167T%) of sompetency as First
Gradi-| 3000100 Class Moldr Engine
3700, Drver resund by M M.D
Ministry of Transpart or
shoudd have sorved as
: Chiof Patty Officer n
ey Nivwy unider
1 Engingering Branch .
{ii) By promation from - 5 yoars
Diwdger Operatons expetience
Grade-Il, [33%) as Dradgar
Operntor
. Grade 1l
a Miarine Filter 1 2130-70- By direct recrutmen Should hold certificate Miniirmom 10 Head of
Grade-l 2550-75- ol competency as Fusl yoars axpa- Departmant
T 3000-100 Class Molor Engine nitnGe specla-
370 Dirnvier msued by MM.D. Iy in Catiar
Ministry of Transpor Piller Irchusg-
or should have recelved Irisl Digse|
truning certificate from Engine or
chlerpiler senvice agency. Marine diesel
Enging HP
Ligte1 500
Should havo
- thorough kng-
¥ w‘ﬂﬁﬁlﬂ
overhauling
3 arnl replace-
ment of perts
of above
) Engines.
4 Special Foreman 108" 2000-60- By promotion from amongst - 5 years Head of
in reEspectve 2060-70 Foraman of vanous trades, expenence -Depanmeant
Trade, 2550-75- (100%) n the resp-
3000-100- ectivia trade.
3500 —
& Sanior Diver i 1800-50- By direct recruitment possass A - Head of
2000-60- Ex-Servicaman (MNaval ificate. Department
2080.70- | Dwers) f5— D Ex- seascaman ( mm Dives) Dy
255075 e 4 (SR 1 ] T LD:,Z ‘f‘“"" :
3000-100- = Lebeei Iwin?vut-..r OR rivyf ofhuer ¢
2500, '-m‘-'i"'“" sy (pabide [ schud f;u-r.-..nJ LTI
B Foramarn afl 225" 1800-50- {0} By direct recrultment 3 years Diploma in — . *  Hesdof The trades
Trades. 2000-50- (33%) specified Technical Trade, Dapanment of Foremen
2060-70- shall be
2550-T5- natified by
3060-100 the respe-
3200, clive Chief
Engineers
iri their
Adminis-
tration

{*} Sutiject 1o variation depending on work load.
ofc M. 1475 [RLR)25 /8¢ (Golfh-4- [t-3 av. 23-10:2c0s

o No- 1462 fptk/os/gc(200) &4 [L-4 db.28 3. 2081




E __—- 1, -“ — = ) y
=555 e ' - 7. 8 9

{")Ti‘u ?'h:"‘ﬂlﬂmﬂ[h Hra Flﬂ l;A

Fb'r'l.mn-q Sloall by wands -Frm Ha :
!'hlllﬂ'r Pl | ‘:ILJ.?H: 0; Ihe
ropichye Tred by .;.u.-_ql-«.'»:r Hha.
dbd Eeavive  frome e dae 'JT'
“ppombimant e Goede I

Whivigay = I)['.Lu-“n.w M'I'wliﬁl--h
Sanit Al Ll .lfu:l..;!:in’

o prermufien

v Sesaper Lo j-
(Mddad wids Mo &7 dE, 17 w-‘ff)

15 yoars

:
§
;

12 years

: (k] Chargeman
) Technician Gy. [ oW Chargeman (Civii =

i
Aulded wide Lofr Af, {a) Cable Jointer

L-0S5-05 ®) M" years
::: Chargeman Grade-|
? Welder Grade.{ .
Cable Jointer 10* 165050 {i} By direct recruitment Matric with Industris) 2years  Head
= -
i t relevant
Eﬂasm. Efactrician, " trade
(%) By promation from Is abie to read and years
write, 1
amongst Cable Jointer Able to make joints of il E:peﬁmm
3%y types of low, medium,  as Joinger
‘8. Instrument 2 1 e
o o 150050 (@ By direct recruiment Matric with-Industrial 5 years :
echan m% 33%) Training Institute experiance wﬂmm
2550-75. taﬁwew s & Hh'\\h. ; .
2700 : 4
{*] Subject to ua:iatinn-dapmdhg-m work Joad.

41




fiil By promotion ftom - Mairic or Non-Matrc 2 poars
amongst skilind helper with Industrial Traming  sxpenencs

(67%) Instifde.
8 Crane Operatot 6 1500:50: By peomotion from amengst. - Syears  Head of
(Spetial) 2000-60- Crane Operators Grade-L experiznca  Dapartment
2060-70- as Urana
2550-75- Operiton
2700, \ Grade-
10. Bredger Operator 3 1500-50- By diratt recruiment Should hold a cenificate | 5 yoars Head of
Grade Il 2000-680- of competency as operating { Department
2060-70-° First Class Molor Engine | oxpetience | | S ua om aaloace #t
255075 Driver sued by MM.D. | on Dradger Uu...f. Crae s Mackamic g
2700 Ministry of Transport prafiatly 1
or served in Indian Nawy | suction :uﬂm .
as Petry OfficarMarchart | type. Pelky ofpiscas
Navy In Enginearing Bra
1. Chargeman 167 1365-45 By promation from amongst 5 yenrs Head of
Grade-| 1500-50- Chargemeon from respoctive axpatiance . Dapartmant
2000-50- trades on It bhasis of s
2060-70- senianly cim-fitness. Chargamian
2410,
12; Hend Mistry BE" 1365-45- By promotion trom amongst 5 yours exp- Head of
(all tradeg) 1600-50- respective trades armance in | Depanmient
2000-60- respaciive
2080-70- trache
“2410.
13 Jut Boat 1" 13685:45- By dinact recruitment Matric with drving 5 years Head ol
Oparator 1500-50- licence. expérionce  Depanmant
2000-60- in goncarmgd
2060-70- trade
2410 I
14 Shovel Operatee 3 1365-45- (i) By promation from - 2 years ex- Head ol
1500-50- junice and sligitle trades petience In  Depariment
2000-60- concermed
2060-70- rade
2410,
(i} By sedecton through  Trade Proficiency 5 yeam
trads test expargnce in
concemed
frade.
15 Welder Grade-l 17" 13B5-45- {i) By direct recriftment  Matric with Industriai 2 years ex- Head of
1500-50- (33%) Traming candicale in parienca in  Department
2000-60- Walding Trade and weldingrto -
2060.70- - holding cerificate to high pressura '
2410 underiake Radiograply’  parts (Carbon
quality Welders on Steel Pipes
Carbon Steels. and Tubes)
(¥} By promation from {} Matrc with Industrisl 2 years
amongst Weldars. Training Instide in°.  exparfencs: i s
{67%). Welding Trade.

(i) Non-Matric Industrial 3 years
Training Institute Expefience :
. ~in Welding Trade.
. (i) Matric with experience 3 years
n welding trade.. e

{) Subject [o variation depending on work load.
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ER 3 A s & 7 8 s,
- (W) Nom-Malric who can 4 years
tead and wite with.  experience
Experience in Weliting
rage
16 Tractor Qperator a3+ 1200-40- (N By promotion fiom 2 years: Suparin-
1320.45. unlor Trades expanence  tending
1500:50. in cocermied Englneer
S000-60- or trace.
E0ED-TO. By selection Hwough  Trade Prodigricy 5 years expe-
Z200 trachi by rienca in the
concarmead
trade
1il) By dwect ricrument b Matricutate: should have
Case sultabla pordons hesvy vanhiig
afe nof availatie, lcance. Ex-soivdcemen
] . will be pretorred
17 Trallor Opormter g 1200-40 (% By.promobon from 2 yoars Superin.
| 132045 Junior Trades. SXpOriencn tanding
1504 50. or i eoncamedEnginoar
2000-80- Trade
2060-70 By salectixrt through  Trade Proficiancy 5 years expe
2200 tranchit Dot Aenca in the
cancermid
trade
I (W} By chrect rscrultmont In Maticutsis Should have
Casé sulable persony  hiivy vehicla driving
| afe ot mvalnhie Leance Ex-spniceman
Wil bt prafarrod
‘ 18: Grane Operator 230 120040 i\l By pramotion rom Middle Pass 2 yoars Superin-
1320-45 Jurmgr Triedes uxparience  tending
1500-53- or In cang- Engingar
2000-60- atad Trade i
I M0 T By sedéction through  Trade proficwmey 5 years
2200 trado tes ExXpErince
In the conc-
amed trade,
(d} By diect rezrutman in Matncuista with 2 yeams
tase suliiable persons | Intusitial Training Expariance
Are nol avadable Insihite Trads i the cong-
Cenificais emed frade
18 Crane Driver 10 1200-40- (i By peomation fraem Middie Pass 2 years Superin-
Grade| 133045 Jurties Trages sxpenence lending
150050 of i cone- Enginser
2000-50- emed Trade
2060-70- By slection fhrough  Trade Eroficiancy 3 years
2200 trade tast expenence
in the conc-
amad Trads
{8} Erﬁwmnmmemh 2 years
C35e suilable porsone Trai exgerionce
e npt avadiahle Insitine Trane m the cong-
' Centificate. amed frade.
20 Lineman 457" 1200-40- (i} By dwect recruitment Mairic or its equivalent Superin-
T320.25. (50%=) -and Natiensl Apprenti- lending
1500.50. ceship cerificate in the Engineer
2000-80- trade of Lineman
2080.70. The candidates possess

[*) Subjeet to vanation depending on work foad,




promaotion

*) Subject to variation depending on work load.

such &z Diploma/Degres/
AMIE in Electnical
Engineering will only be
considerad il they possess
the minimum essantial
gualification viz. National
Apprentice Certificata in
the Trade of Lineman. x
(i} By promotion from il Matric 5 yoars
amongs! Assistant {1} Mon-Matric T Years
Linemen [50%) :
21 Sub-Stathen 51 1200-40+ () By direct recrutment  Malnculate of recognisad Superin-
Attonidant 1320-45- (50%) Unhveesty/Board or its tanding
1500-50- equivalent and National Engineer 1
2000-60- Apprenticeship Cenificati
2080-70- in the trada of Electrician/ P
2200 Swilch Board Altendant.
(i By promotion from Matriculate of o recog- (i) 5 yoars
amongst Oiles rised University/Board  oxpenience as :
Cloanirs of its equivalent. Oilgr and
or Cloanor.
Asgiatpnt Linemen who 4 {il) Assistard \
opl for the post of Sub \ Linaman with
Station Attandant or 3 yeiars oxpe-
Assistant Sub Station rence as
Ansndant, (50%) Asgistan
Lirusmian shali -
b aliownd to |
the post of e
Sub Station L
Altandant -
{iit) 3 yoars
axXpErence as
Assistart Sub
Station Alten-
dant.
22 Assistant Foreman 1* 1200-40- - () By promotion from
(Aute) 1320-45 a) Auto Mechanic Syears  Syperint:
1500-50- Auto Electrician expanence tending
2000-60- o) Mistry 7 years Enginaer,
2130 {6} By duect recrustment in Matric or its equivalent i .
case suilable persons  with two years course in
are nod avaliable for  Auto Trade L,
promotion. 0
23 Spacial : 1200-40- {lj By promotion from - 2 years Supernn
“Radiography 1320-45- Junicr Trades expeiience  fending
Operator 1500-50- ar in the trade Enginaer
2000-50- By selection through  Trade proficiency 5 years s
2130 the concerned
(). By diect recruitment in Matric with Industrial 2 yeais
case suitable persons  Training Instite i
are not avallable for  Cerfificate inthe Trade




-8

D,:un.aJun.

Bleal Ersctor

Ersctor St
Structure

Terrozo
Concrete
Finisher

[y By promotion s Litgrate

() By direct recruitmeant  Industrial Training Insti-
33 %) Mﬂmﬁﬁﬁaﬂnm

Dineet Reviabomed 'Jl‘kh:l-tl-:

'9:3:‘..“""“&“ Pt

aF Luguals o

v Irades

4 yaars
axperience

L 0 an crga-

risation of

wlawd w
‘.ng I‘H 3 ruli::.-’:h- Tﬁ}
i 'h"-h

Ha shonadd
h#“-Llthu? mr-- Camisain

iy By promotionfrom W&y LMorae syibem)

5 yoarn

Tha trade
of Charge-
man shall
b notified
by raspec-
tive Chint
Enginisars
i (e
adrministra-
tion.

Jumior Trade.
o
By selection through
ragde toat

{ul} By dirpet recnuitment
in coae suibbie pear-
sons ang nol madabie
fioe promation

(i} By promation from
Junics Trade
o

By noliction thfgugh
irade lest

() By drect reciuitment
in case suilable pars-
ong &ré not evalablo
for promotion

{1} By promotion from
Junio/Eligible Trades

(if) By direct recrufiment

in case sutable perso-
s are not avallable for

promodion,

{0 By promation from
Jurioe Eligible Trades

(i) By direct recruitment
in cagse syiable

persons are not avalla-

bie for promotion.
{i) By promofion from

Jurdor Trade:

o

Tradi proficiency
Matre with. Industiial
Trakving Instituto

Centficale o roncamed
Irade

Trade Proficincy

Mainc with Industrial
T Instiule trade
Caniticate

Trade Profcency

Trade Proficiency

Matric with Drivi
Licence

DRDAT N

2 yoars
oxparience

2 yaars ax-  Suparin.
parience in lending
concerned  Enginagr
Iriide,

5 yours exp-

arjince in

thé concer-

ned trade.

5 yoars Superin-
sxparience  lending
Endginear

5 years Suiprin-
cpetience  tunding
Enginear,

5 years
expenence

2 yoars Siiparin-
experience tending
in the.con- Engineer

‘cemed rade

5 years

inthe

(¥} Subject to variation depending on wark load.

45
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i 4. 5. 6. T. B
|
{ trate
1 (i} By dwect recruitment . Matnculate with
o case sutable per-  Industial Traming
! sons are not institite Trade
! aviilable for promotion. Cantilicate
an, Dumper 2 1200-40. i) By promation from - 2 yoars Suparm.
, Operator 1320-45- durioe Traces exparshte  taning
1500-50- ' i conger Epgine
2000-60- o nert e
2060-70- By sisinction ihrough  Tiade Praficincy 5 youlrs spe
2200 trivia test ErEnce i
I ihe conci
T Brde.
i) By dieoct recudment  Matrculisto with Industnal
N Caso sufliable Traming Instaule,
porsons afe not
avallablie for
P caslion
N Elnetricun 1241+ 120040 Hy ptemotion from - J years Buperin
Gride 132045 amongst Electnisians maperinnce lending
1500- 50 a8 Elacin-  Enginpsr
2000-50 Ehan
2000-70-
2200
34 Loto ar 120040 i1 By promogion from Having hoavy vahire 2 yoars Superin:
Oigpisradiar 1320.45. e arving btinco. PR Ay mperienee tending
150050 Puss This can be mipced in 1the can. Enepirinie
- 200060 mn caci of excaplinnally | comed trade
2060-70 o {1000 Cantidites
2200 Knowledge of reading
anid wiltio). Ex: Serviceman
wall o peatisoed,
By selection thiough ~ Trade prohomncy 5 yoars
Trode Tost. GupaEnanco
In'the con-
et
Irude
fi) By drect recruitment  Mutriculate wilh Irnidupsbrind
in case sutahle Tramany Instiite Trade
PRISOns e not Cantiliczite.
aviltabla for
Promotion,
34, Erresr- cum- o 1080-35- (i By difrest recrultmenit Matriculata with Indusirial years: Supathtin
Mechanic 118040 (67 %) Training Institule Experience ding
1320-45- Certificale in Mechanic | the Enginesr,
1500-50- bade and drving licenca  concerned
Z000-60- Heavy) trarie
2060.70.
2130 (i) By peomation from Matnc Trade proliciency. 5 years
Concermad pmnde irade. = driving licencs. BXLENANCS
3335) in the
e O
trada,
34 Mechamic 39 1080-35 {1} By duect racruirnent  Mabic with Indusiral 2 yeams Suparmian-
(Digzal) | 116040 (50%) Tramang Institute Gerifi-  experience ding
1320-35- c3te in the concemeqd mihacon:  Enginess.
1500-50- trade. cored trade -
2000-60-
2060-70 (i) ﬂysﬂﬂmﬂw MTrﬁerﬁcrenw 5 years expe.
2130 Trade Test {50%) rience in the
conounad
trade; -~

"} Subject tovarkation dipendirg on work load,




1l £l 3 4 8 & 7
a5, Mason Grade -1 24% 1080-35 () By promoticn from = B years expe-  Superien
1160-40- amongst Junior Trads: rence in the ding
1320-45 57%) concerrad | Engineer
1500+50- job
2000-60 (i) By selection theough  Literata 10 years
2080-T0- trade test (33%) EXpErEnce
2130 in thiz con-
35 Carparnier ag* 1090-35- By promotion from 5 years Superinten-
Grade-1 1160-40 Carpanter Grade-|l expanence ding
1320-45 Enginear
1500-50-
2000-60
2060-70
2130
a7 Armaturo a* 1000-35- By direct racruitment. Candidate is a certified. 3 yearsin  Supesntoan-
Whivtler 1160-40- (100%) Armature Winder winding all  ding
1320-45- typas of Enginaar.
1500-50- slectncal
2000-60- mators.
2060-70-
2130 .
4a, Maotar Windoer 1* 1080-35: By drect recruitrmien Candidate is o conified 3 years in  Superinten-
1160-40- [100%:) Armatung Windes wiriding all  ding
1320-45 typesof  Engineer
1500:50- mators
2000-60-
208070
2130
ag, Auto Mechanic  30° 1090-35 By direct recruitmant Must be Matnicutate and 3 years in  Superinten-
| 1160-40- (100%) Mational Trade  the Trade ding
1820-45 Certficate from NC TV Engineat
1500-50- {Industrial Training insti-
2000-60 tute Motor Mechanic) from
2060-T0 recognisid Institute.
2130
Matric with 3 years Natio- 3 years in
nal Apprenticeship the trade.
certificate from recogmsed
Institite
of
2 yours Detence course 3 yearn n
ol thetrade which might  the rade.
have been recognised at
par with Indusirial Training
Institute Maotor Mecharnic.
AD. Electrician o 1090-35- By direct recruitment Matriculate with 2 years 3 yearsin Superintan-
Grade-1 {Auta) 1160-40- (100%) industrial Training Insti-  the trade. ding
1320-45 tite cerificate in the Engineer
1500-50- trade of Electrician from
2000-60- a recognised Instiute.
20860-
2130
41. Chargeman g 1090-35- By promotion from Syears  Superin-
vl 1160-40- concemed junior frades — in the tending
1320-45 on the basis of seniorty- trade. Engineer
1500-50- cum-fitness.
2000-60-
2D60-7T0
2130

{*) Subject to variation depanding on work lcad
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42 Filtér Grade| a4~ 1083-35- . By proenotion from — ‘Supiin-
3 J Bk [ E 2 amangst Fitter Grade-ll Tending
1320-45 . Enginagor
1500-50-
2000-B0
2060-7T0
2130 d
43 Teléphona - 1055-35- {1} By direct recruitment.  Matric with 2 years Superin:
Mechanic 1160-40- (60%) Craftsman Course [n tanding
1320-45- Trades of Eletlijciary " Englnesr
1500-50- Instrumant Mechanc!
2000-60- Radio Méchanic and
2060-70- Wineless Mechanic from
2130 any industiial Traning
- Irstitute.
or
Matric and have sutca-
sstully completed Tele
phona Mechanic traming
colrse from Tele-Comei-
nication Training Centre,
Post and Telegraph
Dapartment
(i) By promotion from Matriculnto [20%) 5 yoars
amongst Telephone exparisnce
Aftendants on Senlo-  Non-Matricilate (B0%) T yoars
Hity-cum-meed basts., exparianGe
(40%)
(i) By transfer of Tele-
pariner State Eleciricity
Board.
44, Tast Machanic 13 1(55-15. {i) By dwect recrultment.  Matric with 2 years Superin-
1160-40- (Bl Cratsman Coursa in the tending
1320-45. trads of Elactrician/ Enginesr
1500-50- instrument Mechanic from
2000-60- Indusirial Training
. 2060-70- Institute.
2130
(i) By promotion from  Matriculates (20%) 5 years
fory Aflendants. (40%) Non-Matriculates (20%) 7 years
exparience
(iil) By Uansfer of Test
Meichanic from partnes
State Electricity Board.
45, Meter Mechanic 6 1055-35- (if By direct recrutment:  Matric with 2 yEars ) Superin-
: 1160-40- {B0%) Craftsman Course in the tending
1320-45- trade of Electrician/ Enginesr.
1500-50- Irstrument Mechanic from
2000-80- Industrial Traming
. POED-70- Institute.
2130
(i By promuation from Matricudates (20%) 5 years
amongst the Labora- % experignce
fary Atlendants. (40%) Non-Matriculates [20%) 7 years

expenance

{*) Subject to variation depanding on werk foad,
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sons are not avalable Cerificate

£ 3 A e 6 7. £
(i} By trnsler of Test
State Elsciticlty Board,
Crang o5 1025-35 i} By promotion fram 2years Supetin-
Cporaios = 1160-40. Junior Trades., expenance  lepding
1320-45- inihe con- | Enginger
1500-50- af tamed rade.
1800
By Selection through  Trade proficlency. 5 ynars
trace tast. axparience
e Con-
cemad rade
(i) By direot recriumment  Miricidats with Indus:-
in case sutable per-  rial Trainng Insitute
sons are nol avallable Trade Centificale
Fittar Carriage a* 1012535 1y By promotion from 2 yobes ox- Superin:
and Wagon 1.160-40- Junior Trades. porionce in  tonding
1320.45- thee concer-  Enpinoes.
1500-50- of i il brinhes.
1800 By selection through  Trade proficiency 5 years ex-
trovle fest poriance in
. fhe concer-
nied trade
(i) By direct recrpitment  Matricudale with ndustrial
i caso suitohio per-  Tradeng Institute Trade
sons are nol available. Cortificate.
Pump Operater . 18° 102535 By promation from 8 yoors ax- Superin-
Grata-l 1160:40- amongst Pump Oporator perience in | fending
1320-45- - retated job, Enginesr
1500-50-
1600
Pipe Fittér > 1025:35 () By promaotion from 2 years ex- Superin:
Girades-l 1160-40- Junior Trades. peence in | fending
1320-45- o e concer- Enginegar
1500-50- red trade
1800 By sslsction through  Trade proficiency. 5 years ex-
trade test periencs in
ihe concer-
ned trade.
(i) By direct recrgitment  Matriculate with Industria)
in case sultabla par-  Tralning Institute Trade
sons are not avadable. Cerficats.
Fitter {Stesl B* 1026-35- {{} By promotion from 2 years ex- Superin-
Structiure) 1160-40- Jurnilor Trades, periencs In tending
1320-45- of the conea- | Enginear
1500-50- ned lrmicls
1800 By selection through ~ Trade proficiency. 5 yeaus ex-
trade test. pesience m
the Concer-
red trade.
(W} By direct recrutment  Matrcutate with Industrial
in'case suitable per-  Training Institule Trade

f*] Subject to variation depending on work load
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51. Dazér Operaio 2= 1200-40 By direct recruffmest Malric with driving S years Sliperin:
1320-25- ficence expeErionce  taading
1500-50- Enginier.
2000-60-
206070
2200
B2 Waidar G4* 850-35- By diract recrudinesd. Matric with Industria! dyearsin  Superin:
1160-40- Training Institute Welding  tending
1320-45- Carificate s Welding  frade, Enginasr.
1500-50- rade.
1800 |
53, Plumber 2 1025-35- By promotion hom amo- B years Superin.
Grade-1 1160-40- ngst Plumber Grade-li - perlance  tending
1340-45- on the basis of seniosity- n the cpn- | Engineer -
1500-50- Cum-meri, ceimed .
1800 . triscle.
G4 Turngr 30* 850-35- By direct recruitment Matric or Middle pass one year  Supenn-
1160-40- with Industrial Training  experience lending )
1320-45- Insttute Cartificate in in the trade, Englnaar
1500-50 the Irade of tumner
1800 o
Muddie Pags 3 yedars
Epanence
o In the trace
Knowledge of teading 6 yoeara
[ writing. BAPENONCH
in the trade.,
85, Wireman F 102535 (i By promotion from — 2 yoarn Superin
Grae-| 116040 Junior Trades expeniEnce (Tending
1320-45- Inthe cone  Engineear
1500-50- o CHmp rade.
1800
' By selection through  Trade Proficiency 5 yiars
trade test. Ixpatience.
(i By dwect recruiment  Matriculate with Incust-
In case suftable riad Training institute
parsons are not Trade Cenificats
availatie ’
56 Tindal & 1025-35- (i) By promotion from - 2 years Superin-
116040 Junior Trades exparience tending
1320-45- mthe con- Enginess
1500-50- o cernsd trade:
1800
By selection tvough  Trade Proficiency 5 ysars
frade lest, EXpEriencs
() By direct recrutment  Matriculate with Iniust-
in case sufabie rial Training Institute
prsons are not in Mechanic Trade.
avaitable. 5
T Daamsrd Drill e 1025-35. {#) '‘By promotion frem - 2 years Suparin-
Oparator 116040 " Junior Trades experience  tending
{Drilling and 1320-45- inthe con-  Engmesr
Tunnedling) 1500-50- or ceimed frade
1800 y
By selection Ihrough ~ Trade Proficiency 5 years
trade fest ; axpErience.

("} Subject to variation depending an work lad.
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fii) By ditect recruitment  Matriculate with Indust-
in case suitable rial Traming lnstitute
PErsons & not Trade Carilicate
Avaiable.
BH Cantrol Room 23 1025-35- {1} By promation from - 2 years Superine , °
Ciparator 1160-40 Jumor Trades: exparience  lending
132045 in the con:  Enginesr
150050 of comed trade,
1800
By seleclion through  Trade Proficiency 5 years
irmcta tost. sxparience
in the con:
cemed irada,
(i) By direct recruitrnent  Matriculate with Indust-
i cane sultahle il Trawning Institute
peTsons are not Trada Cenificale,
avadlabie
549 Tippitr rd 1024535 {) By selection through Middie Pass 5 yoars Suparin.
Ot e 1160-40 trinthey birst exparience  tending
133045 i the line. . Engineer
1500.50. e
1800
) By drect recrudment  Middio Pags with heavy 2 years ex.
in case sutable vashicie driving | perignce
parsons ane not Bcence
ar il gy
i Briviar Fira a* 102535 (} By promotion frem Having heavy vehicle 5 ymars Buperin-
Applianoes 116040 eiigible tradasman driving lesncs experence tending
1320-45- in the con-  Engines:
150050 o carned trada
1600 _
{iil By direct rogruitmant  Middla pasg, and
N CESe suitable kncredaddige of reading
POrsOns & nol and writing =eseniial.
avaitable Tor Ex-gervicaman will ba
Promotion pretarmad
B1. Struciurs 12 1025-35- {4 By pramodion from 2 years Supsarin-
Fitter! 116040 concermed Junios eNperiance '
Steal 132045 trades. in ihe con-  Engineer
1500-50- cermned trade;
1800 or
By seisction through' Trade Prohciency 5 yoars
trade tast exparience
inthe con-
cemed trade.
(W) By dwect recrstment  Matnculsie with Indust:
in case suitable rd Training Instiute
parsons are not Trade Cartificate
avatatie.
(i Coaltar Frid 1025-35: {}. By promation from - 2years  Superin-
Enameliing 116040 concemad Jonior experience tending
Painter 1320-45- trades. in the con- Engineer
1500-50- cemed trade.
1800 or

(*) Subject o vanation depending on work load,




o, Palstet
Grada-|

64 Blastmnn "
Girnde-]

1025-35-
1160:40
132045

1500-50-

1800

85, Carponier 4 85035

' 116040
1320.45-
1500-50-
1800

86 Saw Mil 1=  @2sas
1160-40
132045
1506-53-
1800

(i By dwect recruitment
in case suitnbis
ptwons ane not
avaiabilo

() By prosmation from
CORCEMed Jurior
trados

or

By seteclion through
Ureighe et

(i) By direct recruilment
N Cane nuitable
pETSONS are not
/by

(il By pramation from
Juhior trades.

By salection thiough
trade test.

{i) By direct recruitmant
n case sultable
persons & not

{1l By promatian from
dumnior frades.

Maticulate with Indiat-
s Teaaning Institute
Trade Certificate

Trage Proficiency

Matriculate vrih Indsi-
nal Training nstfuge
Trage Canificate.

2 yivvn Buperin-
expanonce  lending
In the con-  Engineer
corriid trade,

5 yoars
BRpOTEnCo
in the con-

2 years Suparin-
eapmience lending
in the con- | Engineer
carned mde,

5 years

in the con-
camed rade.

 years

1 year

2 ysars

{5

in the con- _
cemed rade.

*) Subject to variation depending on work load.
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By selecton through  Trade Proficency 5 yaars
frade tesl expenance
fr the corr
- eemned rnde,
iurﬁirﬁnctmmmm Pmmrrpnfﬁ'ﬂue G yoars
" incase sutable gqualifications may be auperisnce
persons are nol telaxed in othanwise
availabis axceptionally gopd
candidalis) o
Matnc/Middie with 1 year
Indusirial Traimng expanance
Institute Carpantes,
67, Painer 61" 950-35- (i} By promation from Middio pass of knowled- 3 years Supernn:
1160-40- arnongsl Junios Trede  gu of reading and expetience  tending
1320-45- writing Enginaar
1500-50- of
1800
By solection Owough  Trade proficiency & yoars
Trinche st eRperence
() By diboct recratrenl  Malrie oo Middls with 1 yaor
n case sudable pef.  industrial Traiing Experiancn
sons ate not available. Insidule Cartificate in the
trade of Punter
a8, Mason &4 H50-35: fil By promotion from - 2 yoars ox-  Superin-
116040 Sunior Trados pefignce  tending
1320-45- iy the Enginesr
1500-50- of corcernod
1800 trade,
By sslection iough  Trade proficiency 5 yars gx.
tradd tos . piotiance i
tha con-
catmad trada
{h) By tirect recrutment  Have passed at leas
n case sudable pere Priamey standard o
5005 are not avalable. possess cerificate
in the rade or 4 yoars
saparience
GE, Mason-cum- 1" 550.15. (i) By promation fram — 2 years ex- Superin-
Sarpemter 11560-40- Junior Trages perience  tending
1320-45 i thie Engineer
1500-50- or concemed
1800 trade
By sefection through Trade proficiency 5 years ex-
trade tesl, parience in
> the can-
- cemed frade.
(i) By direct recrustment.  Have passed ai lsast
in case sultable per-  Priamey standard or
= s0ns are nol avaiable possess cadificate
© inthe trada o0 4 years
Experience
T Carpenter-cum 11 950-35- 1) - By prosmiction from —_ 2 years ex-  Superin-
Pairter 1160-40- Junior Trades. perience  tending
1320-45- Engineer
1500-50- or
1800 By selection iwough = Trade proficiency 5 years ex-
irade les), perience.

(*) Subject to variation depending on work laad
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() By direct recrultment  Primary Pass (Thase
incasa sutable per. qualifications may b
s0NS are nol fvalable relaged in otherwise
Uidate) or Matnc/Middie:
. Indusirial Trainmg Institute
CarpariryPainter trade
g Plumbesr 47" 950-35- il By pramitficn from - 2 years ex:  Superin-
Grade- 1l 1160-40- concamad Jutios panence | lEnding
1320-45- Trage FErigineer
1500-50- or
1800 By selpchon Proficiancy 5 yaars ex:
trade tost povhence
(i) By difoct recruitment  Matriculate or Middie
m case suitabio per-  with Industrial Traning
sons are nol avadable  Ingtituto cedificate in the
trace of Fittee
2 Piummtsis -crm- 3 950-35 fi}. By prormotion from - 2 yoars s SUponn-
Fintesr 1160-40- contermed Junio purmnce  anding
132045 Teate Engineay
1500.50- - '
1800 By selection thvough  Profcieney Test 5 y0ars ax-
i Tt ’ MG 1
. thet con
carmad lrnda
() By deect recruitment  Matricubato or Middle
N case sullable per-  with industrial Traiving
Sare are not avallable Institute cortificate in the
trnde or Plumber Fitter
74 Mistry g 950-35 i} By promohicn from — 2 ywars gx. Sugerdn
1160-40- concamed Junior manance  tanding
1320-45- Trage In thetrade. Engineer
1500-50- »
1800 By sslaction through Trade proficiency 5 yoars ax-
trade test panence
() By deect resruitment  Matriculate with indust-
in case suftabla per- rial Training Instiute
Sons are nol Availabie cedificats in the trade
- of Electricaan Wireman
of Lineman
T4 Fitter Grade-1| &8* 250-35- {7 By promotion from — 2 yeays ax- Superin-
{Mechanical 1160-40- concemad Junion perignce tending
Mistry) 1320-45- Trade. Enginsar
3 1500-50- of
1800 By seiection through  Trade proficiency 5 yoars e
trade test ; perience.
(i) By direct recnstment  Matriculate or Middle
In case suitable per-  with indusirial Training
g sons are not available Inslitida certificate in the
' trade or Fitter

-
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Fittar * 123 95035 (i} By promotion from - 2 years ex- Supetin-
(General, Mill 1160-40- Junier Trade. perience  tending
Wiright, Piainfor- 132045 ; Engineer
cemaent, Fabsri- 16500-50- o

cahon, Erection, 1800 By sedaction through  Trade peoficiency 5 years ex-

Giate and Gearing, trade test. - pafEnCE mn

Electric Workshop, the con-

Sanitary Gas cemned trade.
Fittings, Shop)

{ily By direct recrultment  Matricuiate with
in cace sutable per- |ndustrial Training .
sons are not avalable. insti. trade Centificate.

Pipe Fitter air g50-35- {ij By promotion from L - 2 yoars ex-  Supesin-
Grade-1 1160-40- Junior Trade, parienca i lending A
1320-45- concetnad  Enginaer ’l
1500-50- or trade. '
1800 By seloction through  Trade proficiency § years ax:
tracs test. parienci In
the con-
comidd trade.

(i) By direct recruitment  Matricutate with )4
in cose sutable per.  Industrial Training Institute (
sons ane not avalable Trage Certificate.

Blacksmith 10* g50-35- {iy By promotion trom — 2 yoars ex-  Superin-
1180-40- Junics Trade, penence in tending
1320-45- econcemad  Enginear
1500-50- of trade.
1800 By selection through  Trivde proficiency 5 ynars £x-
trivche fest. paTEnCD. N |
ihe con- '
oo trade. . ™
; (i) By direct recrultment  Matriculate with .
* i cass sutable per-  Indusirial Training 4
sons are not avallable. Institute Trade Certificate.
Muoulder g* 950-35- {7y By promotion from —_— 2 years ex- Superin-
1180-40- Junior Trade. perience in lending
1320-45; concemed  Enginear
1500-50- ot trade.
1800 By sslection through  Trade proficiency 5 yEaArs ex-
trade test. parience in
the con-
cemed trade.

(i} By direct recrultment  Matriculate with
In case suitabia par-  industrial Trainng Instt,
sons are nol avelable. Trade Certificate.

Machinist i 950-35- (i By promation from - 2 years ex-  Supernn-
1160-40- Junicr Trade. perignce in tending
1320-45- concemed Enginssr
1500-50- or trade.
1800 By selection through  Trade proficiency 3 years ex-
trade test. pefience a5
Machinist/
Tamer.

(i) By direct recruitment  Matriculate with
in case suitable per-  Indusinal Traning
<pns are not avalatle. Institite Cedificata in

TumerMechinist -
Trade.
() Subject to variation depending on work load. pol
L
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o Matnc o« Syears oy
Machinst/
Turner
Nor-Matric '8 years as
Machinist!
Turmar
a0, Elactncian 295 §50as (i} By selectionfromamo- — 5 years Suparin-
1160-40- ngst Tradesman hatad experience tanding
1320-45- Skilled Helpers as Trades: Engineer,
1500-50- trade test. {33%) man Mate!
1800 Skilled
Halper,
(i) By disact recruitment.  Matritulatie with (ndustrial one year
{67%) Training natitute Centifi-  exparience
cate in concafned trade.  in trade
m Wiraman 24* 850-35- {ii By selection from ame: — 5 years Suparin-
1160-40- ngst Tradesrnan Mate/ mipationce tending
1320-45- Skified Helpers thraugh as Trades. Engineer.
1500-50- trade test  (33%) man Matay
1800 Shifind
Helper
(i} By direct recruitment,  Matriculabe with Industrial
(67%) Training institute Certifi-
cale in congarmed trade

B2 Assistan 365+ 8950-35- By appointment trom Matriculate 3 years ex- Supenm-

Linerman 1160-40- amongst Workcharged pefience as tendig
1320-45- radisman Mate Workchar-  Enginep
1500-50- and Regular Tradesman ged Line-

1800 Mate who are Matnoulate man/Assis-
on the basis of seniofity- tant Lineman
CLATI-rmeiL Tradesman
. Mata/Hogu-
lar Trades-
man Mate
Non-Matrculste 7 yoars as.
PEENCE B8
Warkchar-
ged Linemarn/
Tradasman
Mate/Fagu-
lar Trades-
man Mate.

B3. Assiatant 13" 950-35- By direct recruitment. Matnicydate with Indisi- Superin-
Sub Station 1160-40- ! Training Instiuta tanding
Attendant 1320-45- Certificats in the trade of Enginesar

1500-50- EleciricianWreman
1800 ol 2 ysars duration.
(Provisional) 2
84. Work Mistry 122* 95035 {i) By promotion from 2 years ex- Superin-
1180-40- Junior Trades. periencein tending
1320-45- the concer- Engineer
1500-50- or ned trade.
1800
By selaction through  Trade proficiency 5 yoars ex-
tha concer-
ned trade,

t'}Suhlemluﬁaﬁaltunueperﬂngunmepad.
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(i} By direct recrutmasnt | Matniculate with industrial
i case sullable nmg Institide Trads
avatabls.
85 Plan i 950-35- {l) By promation from: = 2 years ex- Superin
Attendant 1160-40- Jumior Trades. perience In| lending
1320-45- the concer- Enginoer
1500-50- o ned trade.
1800
By selection through  Trade proficiency 5 years ex:
trade test. iparience
Athe concer-
nad trade.
() By direct tecrustment  Matriculate with Indusirial
in case sultable Treaning Inatitute Trade
PEYSOnS arg not Cartificato.
available.
Bé. Ponstock Gale i 950.35- (I} By promotion from - 2 yers - Suparin.
Attendant 1160-40- dunior Trades. perence in tending
1320-45- ihe concer-  Enginger
1500-50 or niad trade.
1600
By selection through  Trade proficiency 5 years ax-
trade test. parience in *
e concar-
riad trade.
(i) By direct rocruitment  Matricutate wilh Industrial
- in case sultablo Training Institute Trade
poraons ane not Corificata
avaiabio,
7. Purnp Driver 46" 850-35- By promotion from - 2 years ex- Superin.
1160-40- Junior Tradas: perience in  tending
1320-45- the concer- Engineer
1500-50- or ned trade.
1800
By salection through  Trade proficiency 5 years ex-
trade test. pefience in
the concer-
ned trade.
(if) By direct recruitment  Matricutate with Industrial
n case suitable Training Instihute Trade
PETSOns are not Certificate.
available.
B8, Pump Operatar 67 950-35- (i} By promation from) - 2 years ex-  Supernn-
1160-40- Jimior Trades: perience in lending
1320-45- the concer- Enginesr
1500-50- or ned frade.
180G
By selecion through  Trade proficiency “HyEars ex-
trade test. k perience in
the concer-
ried trade.

(*) Subject to variation depending on work load.
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(b} By direct recrutment  Matriculate with Industrial
in case sytable Training Institute Trade -
available.
BE. Alr Conditioning 3 950.35- (i} By promotion from - 2 yoars ex-  Superin-
Mechanic 1160-40- Junior Trades. parience in  tending
132045 the'concer- Engireer
1500-50- o ned trada.
1800
By solection through Trade proficiency 5 years ex-
trade last. pérignce in
the concer-
ned trade
(i) By direct recruitment  Malricutate with Industrial
in case suitable Training Institute Trade
persons are not Cerlificate.
davalabie
80, Machine Tool 4 950-35- (i} By promotion trom - 2 years ex: Superin.
Operatos , 118040 Juniod Trades perience i lending
1320-45- the concar- Enginear
1500-50- or nod frida
1800
By splection thwough  Trade proliciency 5 yoius o
L] irade test preriance in
ihe concer-
néd trada.
(i) By direct recruitment | Matriculate with Industrial
In case suitable Traning Institute Trade
POrSOns are Conificats,
availlable.
8. Mechanic o 1025-35- () By promotion from — 2 yoars ex- Superin.
1160-40- Junior Trades perenca in tanding
1320-45- the concer- Engineer
1500-50- of ned trade.
1800
By selection through . Trade pwoficiency 5 yoars ax-
trads fest pariance in
the concer-
nisd trade
(i) By diwec! recruitmant  Matriculate with Industrial
in case suitable Training Institute Trade
avaiable.
92 Dent Beater- 1 50-35- (i} By promotion from - 2 years ex- Superin-
cum-Walder 1160-40- Junior Trades. perience in tending
1320-45- the concer- Engineas
1500-50- or ned frade.
1800
By selechion thwough  Trade proficiency 5 yeafs ex-
trade test pefience in
the concer-
ned frade.
{H) By direct recruitment  Matriculate with Indusirial
in case suitabis Traiming Instite Trade
persons are not Certificate.
available.

") Subject to variation dapending on work load,
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g3, Compressor § 85035 (i By promotion from — 2 years sx- Superin- ¥
Oparator 1160+:40- Junior Trades. penence in tending
132045 the concer- Engineer |
1500-50- or nad trade.
1800
By setection iheough  Trade proficiency 5 years ex-
Trade lost parkenoe in |i
the concas-
nad trade.
() By direct recrutment  Malricuiate with Industrial
in case suable Training Institute Trade T
persons are ol Carificate.
available
94 Compreusor i 050-35- 1) By premotion om - 2 years ex- Superin-
Op#rator Minc. 1160-40- Junior Trades pertence in tending
Codling Plant 132045 1he concar- Engineor \
1500-50- or nad trache,
1600
By selection theough  Tipde proficiency 5 years ox- Y
trade feat porkence n
dhe concer-
ned trade.
() By dirsct recrument Matrculale with industrial
in case suftable Training Institute Trade
parsong are not Corificate
avallable
a5, Machine 14* a50-35- (0 By promotion from - 2 yoars ex- Superin-
Aftendan 1180-40 Junior Trades. perience in  tanding
1320-45- ther concer-  Enginaar
1500-50- or ned trade !
1800
By selection hrough  Trade peoficiency 5 yoars ex-
e lest pafience in
the concar-
nied trade.
(W) By giwec! recruitment  Matricutaie with Industrial
in casa suitatile Tramning Institute Trade
PETEONs are not Centificats
avanabia
26, Assistan . §50-35- {ii By promation from - 2 years ex- Superin-
Maching 1180-40- Junior Trades. parience in lending
Attendant 182045 the concer- Enginesr
1500-50 or nad trade.
1800
s By selection through.  Trade proficiency 5 years ex-
rade test. parience in
the concer-
nad trada
(i) By direct recrudiment  Mairiculale with Industrial
in casa suitable Traming Institute Trade
pESONS are not Cerfificata,
avalabis.
o7, Oipeyator 1 950-35- {0 By promoticn from — 2 years sx- Superin-
Accytyline Plant/ 1180-40- Junior Trades. perience in tanding
Corygen Plant 1320-45 the concer- Engineer
1500-50- or nad trade.
1800 L

(*) Subject to variation depending on work load.
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3. Compressor 5 850-35- {il By promotion from — 2 years ex- Superin- =
Operator 116040 Jumior Trades. penence in tending |
1320.45- the concer- Engineer
1500-50- o ned frade. I
1800 :
By selection heough  Trade proficiency 5 years sx-
Irage test perence in |
the concer-
ned frade.
(i) By dwect recrutment  Malricuiate with Industrial
in case suftable Training Institute Trade
pemions ara nol Cantificata.
availabie
04 Compreusor | 050-35- 1) By promation fom — 2 yenrs ax- Suparin-
Operator Minc. 116040 Junior Trades perience in tending
Cooling Plant 1320 -45- the concar- Engineor \
1500-50- or nad trade.
1600
By sstection theough  Trade proficiency 5 yaars ox- {
trade lest parignce n
4ha concer-
ned trade.
(i) By direct tecrugtment  Matriculale with Indusirial
in case sutable Training Institule Trads
parsong arg not Corificate
avallatle.
5, Mashine 14* @50-35- (1} By promobion from - 2 yams ox-  Suparin-
Atterrviant 116040 Junior Tradus perience i tending
132045 1he concer-  Engineer
1500-50- or ried trade ]
1800
By selection hreugh  Trade proficiency 5 yias ex-
ITRGE Test, pErience in
the concer-
nied trade.
(i) By direct recruitment . Matnicuiate with Industrial
in casa suilatie Training Instiute Trade
persans are not Centificats
avadabia
B8, Assistant a* 850-35- {ij By promation from -— 2 years ex- Superin-
Maching 1180-40- Junior Trades. parience. in tending
Altendari 1320-45 the concer- Engineer
1500-50 o nad trade.
1800
& By selection through.  Trade proficency 5 years ex-
\rags test. parience in
tha concer-
nad trade.
(i} By direct recruiimant  Mairiculale with Industrial
in case suitahle Training Institute Trade
persons are not Certificaie.
avaiabis.
B7. Operator K 950-35- M By promotion from = 2 years sx- Superin-
Accytyling Plant/ 1180-40- Junior Trades. perience in tending
Oxygen Plant 1320-45 the concer- Engineer
1500-50- or nad frade.
1800 ’

(*} Subject 1o variation depending on work load.
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100

101,

Heist Operaior

Machine
Ciparator

Opserator
Heavy Plant

a2

19

1‘

f el

950-35-
1160-40-
TA20-45-
1500-50-
1800

950-35-
1160-40-
132045
1500-50-
1800

850-35-
1160-40-
1320-45-
1500-50-
1800

1160-40-

1500-50-
1800

By selachion through
irade le5t,

(i) By direc! recruiment
in case suitable
persons are not

{1} By promation from
Junior Trades.

By selection through
trade tosd,

(W) By direct recrutmasy
in case sultable
Persons are not

() By promotion from
Junior Trades,

By salection through
trade tesl.

il By direct recruitment
in case suitable
persons ane ot

()i By promotion from
b Tend
or

By selaction through
trade test

‘Trade proficiency

Matriculate with Industrial

Training Institite Trade

Trade proliciency

Matsiculate with Industrial

Training Institute Trade
Cartificate

Trade profickency

Matriculate with Industrial
Training Instiute Trade
Cartificate,

Trade proficiency

Matriculate with Industrial
Training Institute Trade
Cestificate.

Trade proficiency

EME‘K*

the concer-
ned trade.

5 yoars ex-

rid trade.

2 yoarms ax-
patience in
the concar-
ned irada,

5 yoars o
pariance in
the concer-
nind tracks.

2 yuars ax-

the concear-
i frade.

5 years ax-
petignce In
the concer-
ned trade.

2 YBCrs ex-
perience in

ned trade.

5 yesrs ex-
parience in
the concer-
nid trade.

Suparin- -
tanding
Enginaar

Suparin-
tending

Superin.
tending

Engineer

() Subject to variation depending on work load.




] = 3- & S, 6. T B
(i) By direcd recrafiment  Matnculate with Incdustrial
n c25e suisbie Training Institute Trade
pereons are nol Ceificate.
availnbie
102 Mixer Boller 1 950-35- {i) By promotion from 2 years ax-  Superin-
Operator 1160-40- Juees Trades, petence in  lending
1320-45- the concer- Enginesar
1500-50- o rad irade
1800
By saloction throligh  Trate proficioncy. 5 poirs ox
tracla fom penencs n
e Congar-
riEd trade.
i) By direct recrudment  Matnicutate with industral
in case suitable Training Institute Trade
parSONa are not Corlificate.
AvasniEe
103 Shunter 12 050-35- {i). By prosnigtion feom 2 yoars éx- Superin-
1160-40- Jurior Trages. pariance in ending
1320-45- the congor-  Ergmans
1500-50- of med trade.
1800
By soloction Trade proficiency 5 yoars ex-
lrade test, AN in
Ihe concEr-
e b,
(i) By direct recrutment  Malricidato with Industrial
in case sutable Tramning instilute Trads
parsons are net Cerificate
avadlable.
104 Drilier a 850-35- () By promotion from - 2 yaars Bx- Superin
1180-40- Junior Trades perience in| tending
1320-45- the concer- Enginoer
1500-50- or nad frage.
1800
By salgction through  Trade proficiency & yBare ox-
trade tasl, pananca n
the concer-
ned trads.
(i) By direct recnstment  Matriculate with Industnal
in case suilabie Training Institute Trade
persons are not Ceriificats.
avaiable.
105, Sand Blasting 1 3 950-35- {ij By promiotion from — 2 years ax-  Suparin-
Opearator 118040~ Junior Trades. perisnce jn tending
1328-45- the poncer- Enginear
1500-50- o med lrade.
1800
"By selaction through  Trade proficiency 5 years ex-
trade tesl. pariance in
the concer-
ned trade.
{*) Subject to variation depending on work load. ot




1 2l 3. 4. a & 7 8
{ti) By direct recruftment.  Matricudate with Indusial
in case sudabie Training Institute Trade
persons are Certificale.
avallahle
106, Vibrator 1* 950-35- (i By promotion from — 2 years a5 Superin:
Oparator 1160-40- dumioe Trades. perience in tending
132045 the concer- Enpinaer
1500-50- o nod trade
1800
By selection through Trade proficiency - 5 years ox-
trado tesl. penence in
the concer-
fied trade.
(i} By ditect rocruitmoent  Matriculate with Industreai
in case suitable Training Institute Trade
persons are no! Cortificaty
Avindisbia
147, Material Mistry 1* 850-35- {il’ By promaltion from - 2 year ox- Supein.
11040 Junior Trades. Panence in  tending
1320-45- the cuncor- Engirures
1500-50- of risd trads,
1800
By selection theough  Trade prolicientcy 5 yours gx-
trade test parency
the concar
e trade
(H) By direct rocrutment  Matriculnte with Industrial
in cass sultable Training Inutitute Trade
parsong ane not Cartificata,
avaliable.
108, Concrete & 85035 i) By promation fraem - 2 yoors gx- Suparin:
Finlahier 1160-40- Junior Trades, perience in lending
1320-45- Ihe contur- Engines:
1500-50- of ned rade
1800 -
By selection through  Trade proficiency 5§ yaars o
trade tesi perence in
the concer-
ned trade.
{n) By direct recruitment  Mamriculate with Industrial
in case suitable Training Instittte Trade
persons are Cartificate,
avaiiabla. |
108 Junior Coal Tar o 950-35- {i) By promation from 2 yoars g Superin:
Enamalling 1160-40- Junior Trades. perienca:in tending
Operator 1320-45- the concer- Enginesy
1500-50- or ned trads,
1800
By selection Ihrough  Trade proficiency 5 years ex-
trade test pariencs in
the concer-
ned trade,
(W) By direct recruiment -~ Matriculate with Industrisi
m case suitable Training Institute Trade
persons ane nol Cerntificate.
availabla.

(") Subject to variation depanding on work Joad.




1 2, 3 4 5 6 V. B:
14 Mator Launch " 250-35- (i} By promotion from — 2 years ex- | Buparin
Operasor 1160-40- Juniar Trades. parianca in tending
132045 the concer- Engineer
1500-50- of ned frade.
1800
By selaction through  Trade proficiency & years ax-
irade test. parignce in
the concer-
ned rade,
(i) By direct recrutment  Matriculate with Industrinl
N case suitable Training Institute Trade
PRrSONS are nol Cenificate
avadabie
115 Computer It 850-35- {i) By promotion from 2 years ex- Superin.
1160-40- Junior Trades. perience in lending
1320-45- the: cancar:  Engineer
1500-50- or nad trada,
1800
By solection through ~ Trade proficency 5 yoars ex.
trade lost pevnicE in
the concas-
¢ nod trad,
(i) By direct recruitiment  Matriculate with Industrial
In case sutable Tritining institute Trado
parsons are not Cenificate.
aviitabip
16 Foad Roller g 950-35- {i} By promation from 2 yaars ox- Superin.
Opsriion 1160-40- Junior Trades periance in  tending
1320-45- the concer-  Enginear
1500-50- o ned trade,
1800
By selection through  Trade proficiency 5 years ax.
trade test. perigncs in
the concer-
nad trade.
(i) By direct recruitment ~ Matriculate with Industrial
in case suilabie: Training Institute Trads
Persons & not Centificate.
availatle.
17 Graaser Grade-| 20* 250-35- i) By promaotion from — 2years ex- Superin.
1160-40- Jumiior Trades. perience in tending
1320-45- ‘ tha conoer- Engineer
1500-50- o ned trade.
1800
By selection through  Trade proficiency 5 years ax-
" the concer-
ned rade.
(i} By direct recruitment  Matriculate with Fidustriai
In case suitable Training Institute Trade
‘Dersons are nol Certificate.
avatabis

(") Subject 1o variation depending on work load,




bl 345 15 Yy
Note:- Number of posts given in column 3 §
employees as well as employees drawn

: - ——————— - = ———— —

1 2 S0 SR8 NARD BT (IpeBiser TANS TeaSene s ra 2 a0 B 9

118 SwichBoard  15° 85035 (3 By promotion from - 2 years ex- Superin-
Controfler . 1160-40- Junior Trades, perience in tending

1500-50- o ned trade.
1800
By selaction through  Trade proficiency 5 years ax-
trade test periance in
the concer-
ned lrade,
{ii} By direct recrufment Matricutate with Industrial
in case suftabile Training institute Trade
parsong are nof Centificate
avalablo ?

119. Switch Board 7 850-35 (i) By promotion from - 2 yoars ax- Superin-
Control 1160-40- Junior Trades. perience In tending
Anendant 1320-45- the concer- Englnear

1500-50- of nad trade.
1800
" By selection thiough  Trada proficiency 5 yoars ox-
trade test parienca in
tha concar-
ned travde.
{il} By direct recruitment  Matriculate with Industrial
In caso suitable Training Institule Trade
persons are not Caertificate. -
availablo.
120, Wk Inspector -~ B50-35- (i} By promotion from - 2 yoars ex- Superin:
1160-40- Junior Trades, perience in tanding
1320-45- th concer- Engineer
1500-50- of ned trade
1800
By selsction through  Trade proficiency 5 yedrs @x-
trade test. perence in
the conced-
ned trade.
(i) By direct recrutment  Matricuiate with Indusirial
in case sultable Training Institute Trade
pErsons are not . Certificate. 2y
121 Ol omd Cleamen By prrohefom  Mabviclate _ gt
MNofE - SviMecb = V30~ oo ;‘1‘;"’:“. = hfil-ur“!if Scside
vits ialke ma 10249445 m:p;m- Yo =

mm-mwmmmmwm
partner State Govemments/Electriclty

Boards. Recruitmeant shall

mmwmmwmwmmmmumwwmwm

Governmants/Electricity Boards v
clornad Teirhmea F

)
- 15T
:“-f..r:';?.;a-u. fo
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{*) Subjec! to variation depending on work load, X




BHAKRA BEAS MANAGEMENT BOARD (GENERAL) CLASS IV SERVICE

GROUP-XIiI

MName of Fost  Numbear

of posts

Pay

Method of appointment

Minimum  Appointing  Feniamks
axparance  authority

7. B. 8.

1, Book Binder 1

R DCaftry 4"

a Hend Mali 50°

Scales

F]
830-30-
950-35-
1160-40-
132045

1500-50-
1600.

M
950-35-
1160-40-
1320-45-
1455

BOO-30-
850.35-
116040
1320-45-
1455
BUO-30-
850-35:
1160-40-
1320-45-
1455,

750 with a
stan of
T70-30-
850-35-
1160-40-
1320-45
1410

750 with a
start of
T70-30-

1160-40-
1320-45-
1410

750 with a
T70-30-

1160-40-
1320-45-
1410,

750 with a
start of

1160-40-
1320-45-
1410,

By promation from =
Datires

By promation from Should be Lilerate
amengs! Pacns according

1o thivir seniocity after

exprcising of oplions

By promation from
amongs! Peons according
1o their sensonity after
axercising of options.

Should be Literate

By promotion from ‘Should be Literale

amongst Mnlies.

By direct recrultment Should be Iterate

By direct recruitment

Should be literate

By direct recruitmant

Should be literate

Should be literate

- Head of
Office

— Hoad of
OMice

— Head of
Ofice

Symars Head of

Expariance office
a5 Mali

Working  Head of

of Mal

Head of

Knowledge Head of
of trade office

(") Subject to variation depending on work load,




10.

Sweepor 652*

Sweeper-cum e = o
Chowkida

Should be terate

Should be literate

Should be literate

Head af

Head of

Haad of
office

by Bhakra Beas Management Board recrufled employeas
lecincity Boards, Recrultmant shall be made by Bhakra

provided by the parner State wammwﬂmrmw Bloards,

(*) Subject to variation depending on work load.




BHAKRA BEAS MANAGEMENT BOARD (TECHNICAL & MISCELLANEOUS)

CLASS IV SERVICE
GROUP-XIV
Serial Name of Post'  Number  Pay Mathod of appointrmant Minimum educat)- Minimum  Appointing Femarks
Mumber of posis  Scales onal and gther expenenca . authority
d 1
1. z 3 4 5. B 7. B. 8.
1y Laskar 11* 830-30- By promotion from other  Middie pass, Physically Head of -
850-35- Categories sound and mentally alert - office
1160-40-
1320:45.
1500-50-
1600,
2 Talephone B3* B30-30- By direct recruitment Matriculate Huad of
Antendant 950-35- - offica
1160-40-
1320-45.
1500-50-
1600
3 Tramned Cai il 830-30- By direct recrutment {i}  Primary Pass Head of
950-35- (il} Should have under- : office
1160-40- gone 2 yoars training
1320-45- ina
1500-50- private Instilute recog-
16040, risad by this Murss
Registration Council
and should be regis-
tored aa Nurse Dai
with Purjab Nurses
Registration Counci
#, Equipmant 1" B30-30- By direct recruftiment Middie pass Cartain Head of
Cliurar B50-35- relevant office
1160-40- exparlance
1320-45-
1500-50-
1600,
5. Clganer and 28° B30-30- By direct recruitment Middle pass Cartain Head of
Greaser 850-35- fiavant office
1160-40- experience
1320-45-
1500-50-
1600,
6. Oiler and 244*  830-30- {) By promafion from-  Matriculate 2years  Head of
Cleaner 950-35 Regular Tradesman exparienca office
1160-40- Mate working in Grid | in maintain.
{dacl . 1320-45- Construction Sub g and up-
Class T 1500-50- Division Keeping of
ob Sy he 12 1600. of Substation
equipment
ﬁnmf E or worked for
2 yeafs in
ad ra.ﬂ-t. L Grid Sub-
station.

(i) By direc! recruitment Matriculate or Matriculate
in case suitable per-  possesing Industrial Train-
sons‘afe not avallable  ing Institute Certificata in
for promation the Trade of Eleclrician/

(*) Subject o variation depanding on work Toad., I




1 2 3 7 5 5. 6. 7 8.
* Cleaner 80*  830-30- By direct recruitrnent Primary Pass Jyrs  Head of
Truckman 850-35- expatience office
1160-40- as clesnar
1320-45-
1500-50-
1600,
8 Rigger Cleaner 8 830.30. By drect recrutment Matricutate Jyuars  Head of
85035 expenence offier
1150-40- o iy Rigging,
1320-45- Hesavy
1500-50- Machirry
1600, ERER bt 1 L
Undur Matric 5 years
RPN
in Rigging,
Haavy
Machinary
equipman|
8. Cable Jointer o 830-30- By direct recruitmant Middla Pass Past gxpe- Hoad of
Mati 950-35- flence in the gilice
1360-40- trado. Prefer
1320-45- ance (o litnr-
1500-50- ate persong
1600. hawing know-
ledge of Eny-
Ik Hing,
10 Assistant Pump = 23° B30-30- By direct recrutment Middie Pass Fast expe- Hoad of
Dirivegr 850-35- rnence in  office
1160-40. the tragle
1320-45-
1500-50-
1600
11, Labaratory 29 B30-30- By direct recrutment Matric with Science Head of
Allendant 850-35. (Physics and Chamisiry) oifice
1160-40-
1320-45-
. 1500-50-
1600,
12, . Chowkidar-cum- 20 830-30- By direct recrultmant Literate, physically seund Haad o
Khansama 250-35- and mentally alar, office
1160-40-
1320-45-
1500-50-
1600.
13. Cook this B30-30- By direct recruilmend Lierata, physically sound Head ot
850-35- and mantally alart, office
116040
1320-45-
1500-50-
1600,
14 Cook-cum- 4 830-30- By direct recruitment Literate, physically sound Head of
Halwai 850-35- and mentally alert. office
1160-40-
132045 ]
1500-50-
1600,
1) Subject 1o variation depending on work load. -




1 2 3. 3 5 &1 gV 8 G

15 St 13- B30-30- By direct recrutment Matne 3 years Head of
B850-35- expenance office
1160-40- o T rade
1320-45- : Under Matric 5 yoars

1500-50- expenence
1600 in trade.

H Waork Munshi " 830-30- ‘ By diract rﬂﬂl.hr“’ { Pm f 5 years Hesad of
A50-35- . affica

1160-40- -Pnr !'i“'-i““‘h {-[r.n ﬁ\ﬂ-l“}-lj 21z "l-l-i.

:m b Safor bk [ QS h st
1m. [ 5.1..-; tll‘l\' L.m-fh'l-hd-"'

17 Bl Distriboioe r B30-30- By direct recrusiment Miade Pass . Heaaa aof
B50-35- office
1160-40- l
1320-45-
1500-50-
1600

18. Boarer-cum- 4* 800-30- By darect recrutment Shouldl be Litarate, Phy- Haoad of
Uiencil Cluaner 850-35- sically sound ana ithice
1180-40- maenialy alert.
1320-45-
1455
19, «  Gauge Header  100*  B0O0-30- By direct recruitment Should be Literate, phy- Haad of
B50-35- office
1160-40- mentally aler,
1320-45-
P 1455
20, Trollyman I BOD-30- By derect recrultment Literate, physically sound Head of

950-3%- angd mantally ahan olfice
1160-40

1320-45-
1455
21, Radlwiy 14 BOO-30- By diract recnsdiment Liteate, physitally sound Head of
Gangman 950-235- and mentally alen allice
1160-40-

1455

22. Joint Stalionery 1* 800-30- By durect recrultment Literate. physically sound Head of

Plant Attendani §50-35- and mantally alen. office

1160-40- '
1320-45-
1455

23, Trolly Jamaoar & B00-30- By promotion from jemor  Literate, physically sound Head of
1160-40-
1320-45-
1455

24, Senior Wailer 2" BOO-30- By promation from junior  Literate, physically sound 5 years Head of
850-35- rades and mentally alert. exparience office
1160-40- in the con-
1320-45- cemed lrade
1500-50-
1600,

25, Salesman- ™ BOO0-30- By direct recruitment Matric Hagd of
Tea Maker 950-35- office
1160-40-
1320-45-
1455

{*) Subject 1o variation depending on work load.
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27

24,

R3]

32

Sanitary Palrod

Swasthyn

Sahayak

Harmmisrman

Shilt Attenclam

Floor Cleaner

Fitter Cooligs

Canal Patrol

e

4

8"

10"

5-

1

T50 with a
stant of
¥70-30

1160-40-
1320-45-
1410

750 with @
atinrt of
T70-30-
950-35-
1160-40-
1320-45-
1410

750 with a

770-30-
050-35
1160-40-
132045+
1410

750 walh &
star of

850-35-
1160-40-
1320-45--
1410

750 with a
stan of
770-30-

1180-40-
1320.45-
1410

750 with a
stan of
T70-20-
95035
1160:80-
132045
1410

750 with a
star of
TVH30-
950-35-
1160-40-
1320-45-
1410

By pormiolion om umbs

trates

By tirect recrutmeont

By direct recrultmant

Dy direct recrutmehi

Matiie. physically
o) st roenlAly bty

Should ba Iterate,

physically sound and
meitally abert

Shoudd be Merale,
frysically sound and
mentally aben

Should be lerals,
physically sound and
mentaily aler

Should be lterale,
physically sound and
mentilly abt

Should be Iterale,
physically sound and
mentaily aler

Should be literate,
physicaily sound and
mentally aler

Haad ol
oilficin

Hiid ol

Head of
ol

Head ol
offica

Head of
olfice

Head ol
oifice

{*) Subject 1o variation dependmng on work load.
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36.

v

40

41

a2,

Filar Attendant 12"

Tradesman Mate 781°

Store Attendan) a2

Store Mato 20
Store Coolis 1

Sannary 1

Jamadar

Haospital 15*
Mazdoor-Coolie

750 with-a
start of

950-35-
1160-40-
1320-45-
1410

750 with &
start of

850-35-
1180-40-
1320-45-
1410

750 with 3
star o
770-30-

1160-40-
1320-45-
1410

750 with n
stan of
T70-30-
650 35.
1160-44-
1320-45-
1410

750 with a
start of
770-30:
B50-15-
1160-40-
1320:-45.
1410

750 with a
stan ol
T70-30-
950-35-
1160-40-
1320-45-
1410

750 with a
stan of
T70-30-

116040

1410

750 with a
stari of
770-30-
o50-35-
1160-40-
1320-45-
1410

By direc recrutment

By direc! recruftmient

By direct recrutment

By diract recruitment

Should be Dlerate,
pivysically sound and
mentally alert

Should be iterate,
physically sound and
mentaily alert

Should be lierata,
physically sound and
mantally alo

Should be literate,

physically sound and
mantally Alen

Should be literate,
physically sound and
mantally alert

Should be literate,
physically sound and
mentally alert

Should be iterate,

physscally sound ang
mentally alert

Should be erata,
phwsicalls sound and
menially alert

Haad of
offica

Hoad of
office

Head of
office

Haad of

Head of
office

Head of
pffice

(*} Subject to variation dapending on work load.
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44,

45,

"6,

47,

48,

49,

B0

Sewenman

Boatman

Security

Chowkidar

Cycle Swar

Barkandar

Datiadar

52

6=

850-35
1160-40-
1320-45-
1410

750 with a
star of
T70-30-
850-35-
1160-40-
1320-45-
1410

T50 with &
star of
770-30-

1160-40-
132045
1410

TEO with it
ston of
770-30-
850-35-
1160-40-
1320-45-
1410

750 with a
stan of
770-30-
850-35-
1160-40-
1320-45-
1410

750 with a

770-30-
950-35-
1160-46-
1320-45-
1410

750 with a
start of

. T0-30-

950-35-
1180-40-
1320-45-
1410

By diract recrulfment

By direct recrutment

By direct recruitment

By dwract recruiment

Should be Iterata,
physically sound and
mentaily alert

Should be Merate,
physically sound and
mentalty alert

Should be Merate,

phiysically sound and
maentaily alen

Should be |terate,
physically sound and
mentally alort

Should be iterate,
physically sound and
mentally alan

Should be lterate,
physically sound and
mentaily alen

Head of

Head of
office

Head of

Head of
office

Head of
office

() Subject o variation depending on work load.




44,

45,

6,

47,

48,

48,

B0

Baidal—c'm

Chowkidar

Telephone
Messerger

Sewernman

Boatman

Security

Chowkddar

Cycle Swar

Barkandaz

Datiadar

43"

52

16~

750 witha
start of
TTo-a0-
g950-35-
1160-40-
1320-45-
1410

750 witha
slart of
T70-30-
850-35-
1160-40-
1320-45.
1410

750 with a
starl of
770-30-
850-35-
1160-40-
1320-45-
1410

750 with &
start of

7 70-30-
850-35-
1180:40-
132045
1410

750 with it
st of
770-30-
850-35-
1160-40-
1320-45.
1410

750 with a
stari of
770-30-
950-35-
1160-40-
1320-45-
1410

750 with a
stan of
T70-30-
950-35-
1160-40-
1320-45-
1510

Ts0 witha
start of

. 770-30-

850-35-
1160-40-
1320-45-
1410

By direct recruftment

By direct recruitrment

By diract recruitment

By direct recruliment

By direct recruitment

By direct recrultment

Should be Iterate,
phwysically sound and
mentally aler

Should be Iterate,
physically sound and
mentaily alert

Should be Marate,
physically sound and
mentalty alert

Should be Merate,

physically sound and
mentaily alen

Should be liemate,
physically sound and
mentaily alan

Should be iterate,
physically sound and

Snould be lerate,
physically sound and
mentaily alert

Head of

Head of

Head of
office

Head of.
offica

Head of
oifice

Haad of
office

(™ Subjact tq variation depending on work load:
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1 2 3 4 5 B 7. 8.
51. Shilled Labour 54 7s50witha By dasct recrulfiinent Mbﬂﬂuﬂe - Head of
start of ohysically sound and offica
770-30- mentalty alart
850-35-
1160-40-
132045
1810
52, Beldar Halper 1345 T7S50witha By direst recruitmen Shoudd be lterate. - Head of
star of physically sound and office
T70-30. rerstally sl
95035
1160:40-
1320-45-
1410
53, Gangman 249* TS0 witha. By drect recrudtment Should be lerme, Haad of
start of physicaity sound and alflice
770-30- mentaily alart
#50-35.
1160-40-
1320-45-
1410
B4 Unskilled Labour 2 TS0 witha By direc! recrufiment Should ba literate, Head of
star] of physically sound and affice
770-30. mentally aler
850-35-
1160-40-
1320-45-
1410
55 Survey Khalasi 0" SO witha By direct recruiment Should be literate, Huad of
star of ; physically sound and affica
TT0.30- maontaily alort
950-35-
' 1 160-40-
1320.45-
1410
5B Chainman i 1 To0witha By direct recrutment Should be lHerate, Head of
start of physically sound and affice
T30 mantaly ahert
950-35-
1160-40-
1320-45-
1410
57, Ward Attendant  55= 7o withy By direct recrultment Shoudd be lierate, Head of
stant of : ' physicaily sound and office
770-30- menaily aler
850-35.
1160-40-
1320-45-
14810
58, Aﬁmmmmgu- 20 TS0 witha By direct recrulimend Shouid ba Iferals: Head of
latiori Jamadar “stan of physically sound and office
F70-30- mentalty alert
950-35-
1160-40-
1320-35-
1410

(") Subject to vanation depenting on work load.
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ail.

GO

1

W,

G4

fid

BE

GE

Regudation 10
Baidar '

Discharge 10
Sounding
Altentan]

Wird Sarvam a9

Fump Altendary ~ 18#

Sounder 1=
Sklnrman o
Field Telephone 1+

JATEndant

Sl Skillpd by
1

g
:
£

TS0 withia
startof i
TI0-30-

950-25-

1160-40-

1320-45-

1410

750 witha. By deec! recruitment
starnt of

TI0:30-

BED-35-

1160-40:

1320-45-

1410

TS0 wiha ' By direct mociuitmsnt
start of

TTO-30-

B50.35.

1160-40-

1320.45-

1410

TS0 witha By divect rocrutment
start of

IT0-30-

F50-35-

116040

1320.45- 1210

TS0wthn  Fy dieet rocroament
start of

T70-30.

B50.35:

116040

1220145

1410

TS0 witha. By deect recritment
filan of

T70-30-

950-35-

1165-40-

1apLas

1410

TEO with a My et tecrutmen
stan of

Tre-3D-

950-15.

1 160-40-

1320-45-

1410

Riwiha By dred recruitment
stan of

770-30-

950-35-

1160-40-

132045~

1410

Todwitha By direct recruitment
a2z ol

physicaily sound and
mentaily alen

Should be Merate.

physically sound and
menially alen

Should ba lerato,
pfytically sound and
mantally absrt

Shinidd ba Iarate,
physwoally sound and
mentally alert

Should be Morade,
phiysicily sound and
meentally alert

Shousd be Hoeratp,
physically sound and
mentakly abert

Should be lterats,
physically sound and
menialy alen

Shoadd ba Ilermste,
physcally sound srd
mentally alen

Stiould be fiterate,
phwsically sound and

office

Had of
olfhce

Head ol
ofice

Huail of
officg

Head o
office

Head af
office

Henad of
offica

Head of
office

Head of




T0.

7.

7a

T4,

D

Laboratory
Aftendarit

Process

Sanvor

Jurior Waitor

Gate Keeper

 Bhist

Kitchen Servan

Chowlkidar-cum-
Gateman

4*

4.

750 with &
start of

850-35-
l1ﬂ}4ﬁ-

1410

750 with a
start of

1160-40-
1320-45-
1410

50 with &
start of
T70-30-
B850-35-
1160-40-
1320-45-
1410

750 with a
start of
T70-30-

1160-40-

1410

T50 with a
stan of
TI0-30-
850-35-
1160-40-
1320-45
1410

TS50 with a
star of
T70-30-
850-35-

f A0 40-
137045-
1410

750 with &
stari of
770-30-

1160-40-
1320-45-
1410

750 with &
start of

950-35
1160-40-
133(-45-
1410

By direct recrultmant

By direct recruitment

By direct recruitmaent

By direct recruitment

By direc! recruitment

Should be fferale,
physically sound and
mentally alor

Should be terate,
phrysically sourd and
mandally alar

Should De litorate,

physically sound and
menially alen

Should ba Inerate,

physicalty sound and
mantally alert

Should be literats,
physically sound and
manaily aler

Shoutd be literate,
physically sound and
menitally alart

Should ba Iterale,
physically sound and
mentally aler

Shiaid be femts,
physically sound and
mentaily alert

Head of
offica

Head of
office

Head of
affica

Head ol
affice

Head of
office

Head of
office

Head of
office

Head of
office

(*) Subject to variation depanding on wark load:




: ! : 2 3 4 3

& 8
Feyro Khalas ad 7SO witha By deect necrustment Should be lilerate, Head of

starf o physically sound and office
770-30- mentally alert
a50:35
1160-40-
1320-45
1410

Tl “rﬁ"'l I}ﬂ-’lbﬂﬂ“l Foo-]445 En} rrnwh'm 2 ;[-r!- : txrq;u:hﬂ:: Flesd af

'Frw-:;' Ty Frnda as el Lu.'_?_“_ Q‘FE# .

(" Subject to variation depending on work load.
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e

SCHEDULE 'B'
(SEE REGULATION -18)

Senal  Class ol
Number  employess

Nalure of Penalty

Punishing
authorty

Appetiale
authornly

b

L]

5

1 Class-1l]
Ll
]
i)

(L]

vl

{wiil)
(1)

2 Class-1v

i)
(i)

v}
ivl)

Minor
Censup,
With-holding of promaolions:

Hmmhmmm&ﬂumdw
pecuniary loss caused 10 the Board by negligence o
braach ol orders:
With-holding of increment of pay without
cummulaive effect

Appainting
ettty

mn-mdmmnmmaﬂm.
Reduchion to a lower stage in tha tima scale of

pay for a spocified period, with further directions

a%.10 whither of not the employes will eam
mmﬂmymﬂmpﬂhdnlm:mﬁmm
whather on the expiry of such ponod,
mmhnﬂmnﬂndhnulhneﬂnﬂdm;;mrq
thar it incromaonts of pay,

Hmmmlnwnrmmmm.wm.pﬁn
umMﬂmeﬁuaMﬂiMMma
Manﬂuyutthmmam.gmﬂt.mwmm
ﬂmﬂmmm*m.m«mmmmm
reganding conditions of restoration 10 the grade or post or service
nmumwmmmrmwhismwm
mwchlmﬂrahmmﬂwyndt.pmusm,

Compulsory retirement

WFMMMMMMaWWMMMmE
employman under the Board:

Dﬂmhmmmummmﬁiyhc.mwmlmm
furture employment under the Boary,

Minar =

Cansure; L
With-holding of promotions:
mwmmmmmueummw

mmmrummumwgm
breach of orders,

wmmmmmwmpaywm

curmmulative affect

Major
Mh—hm:gdmmmmmmaﬂa:r
Fﬁamumma.hmrmehH'eimmﬂ

pay for & specified penod, with further directions

25 1o whether o 0ot the employas will eam
hmmmmmmmﬂmmﬁmm
Mﬂﬂumhmﬁyﬂmpﬁm.
ﬂ-nerm.n:mnﬂ'u-ﬂmrma'mfﬂmdpmmm
the future increment of pay;

Appainting

Nl Righer
Aoty

Appoidiy.

Appointing

authority

("} Subject fo variation depending on work ioad,

Te

Mex! higher o
Appoliling
autharily,

Hiraels of
Dapartmnnis,
of
Chairman

Mot Py

ﬂ-_F Pni“k:’. n.u#"-“ ';4;'

Mext higher to
Appointing
authuirily

Headsof
Deparimiants;

or
Chajrman

eyt

L'lli

&_.:jhe s
“—rrunrﬁl—J mﬁﬁu{-b‘ .

A Pt-\_‘tw_«..r.n-;?m 4. r7-lo.3602

e




